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FOREWORD

The Amy Family Resea-ch Program (AFRP) began in November 1986 as an
integrated research program to respond to research mandated by both the MSA
White Paper. 1983: The Army Family and The Army Family Action Plans (1984 to
present). The objective of the research is to support the Army Family Action
Plans and assist Army family programs and policies by (1) determining the
aemographic characteristics of Army families, (2) identifying motivators and
detractors to soldiers remaining in the Army, (3) developing pilot programs to
improve family adaptation to Army life, and (4) increasing operational
readiness.

The U.S. Amy Research Institute for the Behavioral and Social Sciences
(ARI), with ýýsistance from the Research Triangle Institute, Caliber Associ-
ates, Human Resources Research Organization (HumRRO), and the University of
North Carolina, is conducting the research as part of the ARI Advanced De-
velopment Program. This research is being sponsored by the Community and
Family Support Center (CFSC) pursuant to the Letter of Agreement dated 18 Dec
86, "Sponsorship ARI Army Family Research."

ARi has provided sponsors frequent updates on the major findings of this
research effort. This report describes a series of analyses that were con-
ducted to account for observed variation in individual readiness. A large
number of variables measuring various Army and family factors and unit char-
acteristics were first examined and a parsimonious subset of variables was
selected. The interrelationships among these variables and individual
readiness were then examined within the framework of a simplified model of
individual readiness. The results suggest that the most important family-
related factor in individual readiness is the support that unit leaders
provide to soldiers and their families. Family factors were also found to
play a major role in determining reenlistment intention.

EDGiReM.JOt SON
Director
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THE IMPACT OF ARMY AND FAMILY FACTORS ON INDIVIDUAL READINESS

EXECUTIVE SUMMARY

Requirement:

The Army Family Research Action Plan of the Chief of Staff of the Army
mandated research that would explore how family factors are related to reten-
tion, readiness, and adaptation to Amy life. This report supports that re-
quirement by exploring the relationships between Army and family factors ard
individual readiness. The analytic procedures used allowed the relationships
between Army and family factors and reenlistment intention to be investigated.

Procedure:

The core of this research was a large-scale field survey of Army sol-
diers and their spouses, Army units, and installations. Many measures of
individual and family characteristics, unit environment, Army policies,
programs, and practices, soldier and spouse experiences, needs and expecta-
tions, community characteristics, and perceptions of civilian alternatives
were collected by the Army Family Research project (AFRP). From the data
collected in the core survey, over 500 variables measuring individual, family,
and unit factors could be obtained. Considering the large iumber of possible
models incorporating different causal links among these variables, it was
decided to select a subset of variables first and then to test one or more
simplified versions of an AFRP theoretical model using structural equation
modeling--Linear Structural Relations (LISREL).

The measures initially selected were variables identified in earlier
analyses coordinated ty AFRP staff of the relationships between family factors
and individual and unit readiness. The selected variables included composites
consisting of several questionnaire items. Because the earlier analyses
indicated that some of the composites had low reliability and were fairly
highly correlated, a series of factor analyses and reliability analyses were
conducted to improve the reliability and content consistency of the com-
posites. These analyses were conducted on data from a 60% random sample of
the total AFRP soldier sample.

After several of the composite variables were modified, a hierarchical
regression analysis was also run on the 60% sample to further reduce the
number of variables. Variables that had statistically significant regression
weights in the resultant equation were selected for followup LISREL analyses.

vii



Several family-selected variables that did not enter the regression equations
were also selected because of their relevance for the LISREL model used.

The LISREL analyses were initially also conducted on the 60% sample.
The model used at first was modified twice to improve its fit to the empirical
data. After satisfactory indexes of model fit were obtained, the LISREL
analysis was repeated on the 49% sample and the total sample to obtain more
stable estimates of the model parametrrs.

Findings:

Many of the results of the LISREL analyses parallel results obtained in
earlier analyses. Specifically

* The largest effects on individual readiness were obtained by the set
of variables measuring characteristics of the individual soldiers.
e.g., their rank or grade and AFQT percentile.

* The family-related variable having the largest impact on individual
readiness was unit leadership support for the soldiers and their
families.

* Though several family-related variables significantly affected indi-
vidual readiness, in general, family-related variables had higher
impact on soldier intention to remain in the Army after their cur-
rent tours.

Utilization of Findings:

The findings point to the importance of strengthening the role of unit
leadership in providing support to soldiers and their families. Army poli-
cies, procedures, and practices that promote family well-being will enhance
individual readiness and intentions to remain in the Army. Further analyses
and research should be directed at identifying how unit leadership and Army
programs and policies can Letter alleviate or mediate family and other prob-
lems and allow units to maintain higher states of readiness. In the meantime,
providing Army leaders with information concerning the readiness relationships
found in this research should encourage actions that promote family well-
being, individual and unit readiness, and commitment to the Army.
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THE IMPACT OF ARMY AND FAMILY FACTORS ON INDIVIDUAL REAnINESS

Introduction

Back orqund

In 1986, the U.S. Army Research Institute for the Behavioral and Social

Sciences (ARi) contracted with the Research Triangle Institute (RTI), Human

Res(urces Research Organization (HumRRO), and Caliber Associates to complete

the Army Family Research Program's Frmilv Factors in Retention. Readiness and

Sense of Community. This is a lonq-term reýearch project, sponsored by the

Community and Family Support Center (CFSC), in response to issues in the Army

Family Action Plan.

The Army Family Research Program (AFRP) was designed to examine the role

ol family factors in retention, readiness, and sense of community among Army

members. At the core of this project is a field survey of Army families,

units, rind installations. This survey was designed to provide information

related to Army policy/program questions based on prior and current research

anu to generate new information needed for policy and program development,

implementation, 3nd assessment.

The specific objectives of the AFRP field survey were to

* Measure the relative contributions of family and other factors to

the retention of high-performing soldiers and soldier and unit

riadiness;

* Examine tioe consequences of Army work conditions for family stress

and adaptation and, in turn, the impact of family stress and

adaptation on soldier and unit readiness;

* Determine the family, unit, and other factors that are most

imp.riant for the retention of high-performing soldiers in the

early career stages;

,!1



* Measure the relative and combined effects of unit and installation

leadership practices on Army family adaptation, commitment to Army

life, and retention decisions;

"* Determine the relationships of family factors, individual soldier

performance, and unit-level factors to unit readiness;

"• Determine the programs, practices, and policies that are most

important for the adaptation, readiness, and retention of soldiers

in different Army family situations.

This AFRP field survey and its analyses are designed to:

* provide answers to key Army policy/program questions that could

not be answered by prior research;

* resolve conflicting conclusions of prior research through the use

of a comprehensive conceptual model and a multilevel probability

sampling strategy; and

* develop new information needed for policy and program development,

implementation, and assessment.

Ongoing and prior research support the concept that family factors might

have an impact on readiness. Support can be found in the civilian literature

for the concept of spillover between work and family issues (e.g., Crouter,

1984; Small & Riley, 1990). However, attempts to identify the relationship

between family factors and readiness have been limited and inconsistent in

measuring and defining family factors or readiness (e.g.. Kirkland & Katz,

1989; Oliver, 1990; Orthner & Pittman, 1986; Pliske, 1988; Vernez & Zellman,

1987). Part of the difficulty may be attributable to the nature of readiness,

itself. Readiness is perhaps best defined in terms cf the probability that

individuals or units will perform their wartime assignments successfully.

Peacetime job performance is usually indicative of degree of readiness, but is

not its equivalent.
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In what way does the family influence readiness? Oliver (1990) reviewed

the information currently available on the effects of families on combat

readiness and concluded that "the findings are sparse when one tries to locate

work specifically addressing the role of family factors in tne enhancement of

readiness" (p. 5). After reviewing the relationship of retention, stress, and

satisfaction to readiness, Oliver hypothesized that family factors act

indirectly through each of these factors to impact readiness. Using the 1985

DoD Survey of Enlisted Personnel, Pliske (1988) found relationships between

Skill Qualification Test (SQT) scores aid each of the following family

factors: dependent care arrangements, preparation for deployment (e.g., a

written will or power of attorney) and family situations (e.g., single, dual

military).

Vernez and Zellman (1987) suggested that family factors will impact on

readiness primarily through the individual military member's behavior and

commitment. Two aspects of individual motivation and behavior that are not

frequently measured, but which may impact directly or indirectly on readiness

are loss of duty time and erosion of motivation and commitment. Motivation

and commitment may be eroded by growing conflicts between the job and family

due to an increasing proportion of spouses working and the broadening of the

father's role in family matters. However, no data exist concerning these

important issues.

In a summary of research on combat readiness and family factors,

Kirkland and Katz (1989) reported that soldiers who are convinced that their

leaders are concerned about their family's well being will be able to devote

more energy to mission accomplishment. They classify as "well integrated"

units whose commanders give serious priority to their soldiers' personal and

family activities, and where families, in turn, strengthen soldiers'

3



performance. Kirkland and Katz maintain that soldiers who view their units and

families as complementary and not competitive will be more effective soldiers.

On the effects of young children and child care responsibilities on

readiness, little military research is reported. Vernez and Zellman (1987)

report that the presence of young children may have a negative effect on

readiness. In this regard, Ilgen and Hollenbeck (1984) present evidence in

the civilian sector that having children under age seven is associated with

increased employee absences.

Additional research has been conducted on work commitment. Orthner and

Pittman (1986) provided empirical evidence for the link between family support

variables and the work commitment of Air Force personnel. They found that

work commitment is the result of gratifications received from several sources,

including one's job and family. Additionally, they found support for the

hypothesis that "organizations may be capable of increasing work commitment by

providing support services directly to families, thereby increasing family

support and the overall ability of the organization to influence workers'

attitudes toward their jobs and their commitment to the organization."

Perceived employer policies toward families had a direct effect on personnel.

"Persons who believe that their children and spouses are adjusting well to

organizational demdnds report greater family support for career commitments.

This leads, in turn, to actual increases in levels of job commitment."

Woelfel (1979), in a small sample of Army personnel and their spouses,

found weak relationships between family variables, such as cohesion and

achievement orientation, and Army outcomes. However, he did find a moderate

correlation (r = .30) between family cohesion and job performance (supervisor

ratings) for enlisted women. This correlation was .02 for men. The

interpretation is that family functioning influenced the ability of enlisted

women to perform their jobs effectively.
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In a survey of 6,000 soldiers and 3,100 spouses, Burnam, Meredith,

Sherbourne, Valdez, and Vernez (1992) found a number of relationships between

family factors and readiness and intent to remain with the Army. They found

that soldiers who are single parents were more likely to be absent or late for

no-notice alert deployments than single soldiers without children or married

soldiers with children. Married soldiers tended to report lower rates of job-

related problems and more commitment to the Army and expected to remain with

the Army longer than single soldiers. Soldiers married to other soldiers

reported higher rates of job-related problems and missed alerts or returned

home early from exercises more frequently than soldiers married to civilians.

A strong relationship was also found between favorable impressions of Army

leadership and practices and individual readiness.

In a special bulletin, The Yellow Ribbon, describing effective home

front procedures during Operations Desert Shield and Desert Storm, the Center

for Army Lessons Learned (1991) stressed that rapidly resolving problems

encountered by families has a significant impact on the morale of soldiers.

Rear detachment personnel should be trained to respond to problems of military

family members. Commanders are urged to participate actively in family

support groups before deployment. Developing Family Care Plans to help assure

that family members will be adequately provided for during unit deployment is

also stressed.

AFRP Theoretical Model

A theoretical model was developed by AFRP researchers that incorporated

hypothesized relationships among the types of variables examined in previous

research in a number of fields, including military sociology, family and labor

economics, industrial and organizational psychology, and family research in

sociology and other disciplines (Figure 1). Items in the field survey were

5
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designed to collect data on the variables and constructs in the model. Data

for the model were collected for several levels (soldier, spouse, family,

unit, installation, and Army).

The theoretical model treats soldier and unit readiness and retention as

the outcomes of primary interest to the Army. It focuses on the relationship

between the family and the solJier's work as a member of the Army, examining

the impact of work factors on the family and, in turn, the impact of family

variables on the soldier's work performance and readiness. Work experience,

Army policies and programs, and other factors are related to soldier

retention, both directly and through their effect on soldier and family life

experience in the Army.

The data obtained during the AFRP survey provide an unparalleled

opportunity to analyze the relaticnships between unit and family factors and

individual and unit readiness within a model framework. Sufficient data were

collected on over 9,000 soldiers world-wide to conduct extensive analyses of

the relationships between individual readiness and family-related factors

(Sadacca, Stawarski, & DiFazio, 1991). Sufficient data were also collected to

form a reliable, c-.mprehensive measure of unit readiness for over 500 units

(Sadacca & DiFazio, 1991b) and to conduct hierarchical regression analyses and

LISREL modeling of the relationship of Army and family factors with Unit

readiness (Sadacca, McCloy, and DiFazio, 1992). The results of these analyses

generally supported Oliver's hypothesis that family factors act indirectly

through other soldier and unit characteristics to impact readiness. Soldier

individual characteristics and unit leadership and other unit characteristics

had considerably larger direct impacts on readiness than family factors.

However, family factors played a vital role in readiness through their impact

on such fz:tors as soldier job satisfa'tion and commitment to the Army, which

in turn do directly impact readiness.
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Purpose of This Report

This report presents the results of analyses that related sets of

variables measuring individual, family, and unit characteristics to the

readiness of Army soldiers. The analyses built upon earlier AFRP research

that identified variables that accounted for substantial portions of the

variance of individual and unit readiness. The analyses were accomplished

within the general framework of the AFRP theoretical model; however, changes

in the model causal relationships were made to accommodate the variables

selected for inclusion in the model and their empirical interrelationships.

The analyses sought to determine which variables had significant direct

impacts on individual readiness and which impacted readiness indirectly

through their effects on other variables.

In the process of attempting to improve tne fit between the variable

interrelationships implied by the model and their actual intercorrelations,

there was a substantial increase in the ability of the model to account for

differences among soldiers in their intent to remain with the Army after their

current obligation was over. The direct, indirect, and total effects of the

selected model variables on reenlistment intention are also presented in the

report.

The next section of this report describes the procedures used in this

analyses of AFRP readiness-related data. The Results of the analysis are then

presented, followed by a Discussion section which presents the authors'

opinions concerning some of the implications of the findings.

8



Analysis

This analysis of the relationships between Army and family factors and

individual readiness had two major objectives:

(1) To identify a set of variables that comprehensively and

parsimoniously measure many of the factors that impact individual

readiness; and

(2) To try out one or more models that causally link Army and family

factors to individual readiness.

As the analyses proceeded, a third objective arose, namely the

determination of the impact of Army and family factors on individual

reenlistment.

From the data collected in the AFRP core survey, over 500 variables

measuring individual soldier and family characteristics and unit factors could

be obtained. (Appendix A contains a copy of the Soldier Questionnaire used in

the survey.) Considering the large number of possible models incorporating

different causal linkages among these variables, the authors decided to first

select a subset of variables to be included in the model and to then test one

or more simplified versions of the AFRP theoretical model using structural

equation modelling (LISREL). In selecting the variables and hypothesizing the

linkages among them, the authors were guided by the principle that it was

important not only to determine factors that impacted individual readiness,

but also to determine which factors apparently have little or no impact on

individual readiness.

The analyses of the unit and family factors that impact individual

readiness were accomplished in three phases. The first two phases were

conducted on a 60% sample (a = 5612) of the AFRP survey soldier sample.' In

O Only soldiers for whom overall individual readiness scores were available

constituted the samples used in these analyses.

9



the first phase the variables that would be used in the subsequent LISREL

analyses were selected. The variables were selected considering their

relevance to the theoretical model (Figure 1), their relationships with

individual and unit readiness found in earlier analyses, their reliabilities,

and the perceived importance of determining whether they did or did not impact

readiness. A series of factor analyses and item analyses, as well as a

hierarchical stepwise multiple regression analysis, was conducted to revise

some of the variables and to reduce the number of variables initially

selected. In these and later analyses, sampling weights were applied to the

individual soldier data (see Iannacchione and Milne, 1991 for a description

of the derivation of the sampling weights.)

In the second phase the selected variables were placed in a LISREL model

and their direct, indirect, and total effects on individual and unit readiness

were estimated. How well the model fit the empirical data was also examined.

On the basis of the results obtained, the model was modified in an attempt to

improve the model's fit and the LISREL analysis was rerun. Thi., process was

repeated a third time at which point the fit obtained was judged to be quite

good.

In the third pnase, the final LISREL model was run on the remaining 40%

sample (. = 3657) to determine how well the model held up on an independent

sample. To obtain more stable estimates of the direct, indirect, and total

effects of the model variables, the LISREL analysis was then run on the full

or 100% AFRP sample (. = 9281). Each of these three phases are described in

more detail below.

Phase 1--ariable Selection

Earlier AFRP analyses identified sets of variables that accounted for

substantial proportions of the readiness variance among individuals and units.

These analyses included procedures for systematically selecting variables of

10



interest from the large pool of available variables. The authors decided,

therefore, to use primarily in the current set of analysis variables that were

in the final sets of variables obtained as a result of the earlier analyses.

The variables selected fell in three categories:

(1) Variables that were used in the final hierarchical stepwise

regression in the preliminary analysis of the relationships

between individual readiness and family and Army factors (Sadacca,

Stawarski, and DiFazio, 1991);

(2) Variables (in addition to those above) that were used in the final

LISREL model of the relationships between unit readiness and

family and Army factors (see Sadacca, McCloy, and DiFazio, 1992);

and

(3) Variables that measured factors for which it was important (as

judged by the authors) to determine whether they had or did not

have an impact on individual readiness, e.g., spouse-related

variables.

These variables are listed in Table 1.

The measure of individual readiness was derived in earlier analyses

(Sadacca and DiFazio, 1991a). It consisted of the average of the soldiers

ratings on 8 scales (for nonsupervisory soldiers) or 12 scales (fo,

supervisory soldiers). The ratings were made by the first- and second-line

supervisors of the soldiers. The resultant composite individual readiness

score (IRR) had an Alpha reliability of .93.

The measure of unit readiness (URR) was also derived in earlier analyses

(Sadacca and DiFazio, igg9b). It consisted of the average of 61 measures:

the mean ratings assigned the units on 12 readiness scales by four groups of

11



Table 1

Initial Set of Selected Independent Variables'

In Earlier
Readiness Model

Variable ID Description Individual Unit

Soldier DemnographiCs

AFQTP AFQT percentile score __ _

S13 Education level

S14NEW Soldier pay grade/rank (without wrrant officers)/

SIS Selected for promotion to next rank/grade.

SlO Soldier is male

5150 No. of months at present location 0 _

_8C Guardian served in Armed Forces 0/

S159C Renting off post 0

Family Demographiscs

S136 No. of dependent childrer, living with you J
S92 Currently married _ _ _ _

MARSTATi Married to military spouse _ __ _

S90 Close relative lives within 2 hours /

U'nitType. ._____________________________m_____________

UICTYPEI - U--- 7 it is a combat unit

Unit Support for Families and Soldiers .,

U12113 Unit has a family support group .

Ui216 Unit has activities for all the family /

UI2110 Unit allows time for non-urgent family matters

RUPERSUP Unit personnel support /

RSUPSUP Unit supervisor family support m

Family Strength and Adaptation

S132 Happiness of marriage /

ALIEN Lack of alienation /

$778 Demand of family responsibilities

RCOMMSUP Army Community support network _

(Continued)
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Table 1 - Initial Set of Sebcted Independent Variables (Cont.)

Individual Responsibility

S67 No. of months not paid bills in past montNs 1 /

S62 Currently working second job

RELOkSST Has used relocation assistance

S164A2 Has used budget counseling _r_

S37C Typically works at night tn Rart/whole V

S72K Family should adjust to job domrds /

S57B Has current driver's license I

S57D Has transportation to unit In emrgency

S78A Success with work responsibilities 1_

Family Adjusted to Army Life

578B Success with family responsibilities

RELOCADJ Relocation adjustment

MWRKSTRS Lack of work stress -- married soldiers /

RSEPCOP Spouse copes during soldier absence

S16402 Has used spouse eniloyrT-nt referrals _

ARPOLSUP Support for Army polices 1

Sa, ,sfact ion

RCOMMSAT Community satisfaction _

RWOAKSAT Work satisfaction / /

S69P Compare spouse's overall satisfaction

Commntmnent to Army

SB4 Likelihood of remaining in the Ar-my _0

SOLDIER Soldiering /

RSPOSUPP Spouse supports Army career

Unit Readiness

RURR Readiness score of unit (without IRR component) /

a Does not include dummy missing data variables.
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raters--E2 - E4 enlisted personnel, NCOs, officers within each unit and

officers outside the unit (43 measures); the average 2 individual readiness

ratings of the E2 - E4, NCOs, and offices in the unit (3 measures)'; and ten

measures of unit readiness taken from the Unit Status Report. In forming the

61-measure average, the separate unit readiness measures were first

transformed into stancard or z-scores and then averaged. The resultant

composite unit readiness score had an Alpha reliability of .94.

In addition to the above variables, a set of missing data dummy

variables was created in order to address the problem that many of the

selected variables had missing values, that is, one or more of the sampled

soldiers did not have any values for these variables. The procedure adopted

was one recommended by Cohen and Cohen (1983). They advocate assigning the

mean variable value to cases with missing data on a given variable and

creating a one/zero dummy variable that captures whether a mean had been

assigned as the variable value for a given case or not. In this manner all

cases can be used, and the information that values were missing for given

cases on certain variables can become part of the analysis through the use of

the dummy variables. Moreover, Cohen and Cohen argue (p. 299) that the

substitution of means for missing data and the use of the associated dummy

variables "runs no risk of a mistaken randomness assumption, nor of producing

an inconsistent correlation matrix. It uses all the Xi (independent

variables) and all the n [sampled cases]. It hews realistically to the

population actually sampled, missing data and all."

A problem, however, with applying the solution advocated by Cohen and

Cohen in the present analyses is the potentially large number of dummy

variables that would have to be used in the regression and LISREL analysis

2 In the current analyses, each individual's own readiness score was deleted
from the unit IRR average prior to the calculation of the URR for the individual.

14



(there were 25 variables for which 2% or more of the soldiers had missing

values). Not only are the sheer number of dummy variables a problem, but one

might expect some of the dummy variables to be highly collinear due to the

skipping or omission response patterns built into the questionnaire. A

solution to this problem suggested by Cohen and Cohen (p. 296) was followed.

The set of dummy variables was factor analyzed 3 and the resultant factor

scores were used in lieu of the dummy variables in the hierarchical regression

analysis. These dummy factor scores were introduced into the hierarchical

equation at the same time that the original variables with the substituted

means were introduced. For example, if the dichotomous dummy variable for the

variable, Number of children, had a high factor loading on a particular dummy

factor, then when Number of children was introduced into the equation, the

variable measuring the soldiers' scores on that dummy factor was also

introduced.

Afte- the number of variables had been reduced considerably through the

application of statistical significance test rules on the regression equation

weights, the actual one/zero dummy variables for the selected variables were

used in the LISREL analysis. Also, it was decided to drop the use of dummy

variables altogether for variables which had data missing for less than 5% of

the cases. It was felt that the amount of error introduced by substituting

means for missing values for these variables did not warrant the introduction

of dummy variables which most likely would not be capturing useful systemic

differences between cases having the variable values and the missing variable

cases. Cohen and Cohen [p. 296] recommend not using dummy variables for

3 The factor analysis of the missing data dummy variables was conducted
using the combined 100% sample. In the analysis, the factors with eigenvalues
greater than or equal to 1.0 were rotated using the varimax routine after
variable commonalities had been determined iteratively. The same eigenvalue
criterion and rotation routine was used in the factor analyses of the component
items of the selected composite variables.
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missing data when only a small proportion (.05 or .10) of the cases have

missing data, especially when the sample size is small. Although our sample

sizes were large, the failure ot many of the dummy variables to have

significant regression weights in the hierarchical equation led us to adopt

the 5% rule.

As indicated above, the total number of variables (44 original variables

and 12 dummy missing data variables) was considered to be too large for the

planned LISREL modelling. A hierarchical regression analyses was conducted,

therefore, to reduce the number of variables. Before running this analysis,

however, a series of factor analyses and item analyses were conducted in an

attempt to improve the reliability and comprehensiveness of the composite

variables that might be used in later modelling efforts. The variables listed

in Table I include 12 composites that proved useful in the earlier analyses of

the impact of family and unit factors on individual and unit readiness. These

composites were obtained by averaging the responses to two or more Soldier

Questionnaire items. The earlier research indicated, however, that some of

the composites were highly correlated with others and/or had fairly low

reliabilities. The factor analyses and item analyses reexamined these

composites in order to determine whether their psychometric qualities could be

improved prior to using them in the planned LISREL modelling.

After the indicated modifications to the selec ad composite variables

had been made, a hierarchical multiple regression analysis was performed using

individual readiness as the dependent variable and the selected variables and

their associated dummy variables as the independent variables. The variables

were introduced into the equation in sets in an order suggested by the

theoretical model (see Figure 1). After each set of variables was introduced,

an F test was performed to assess the statistical significance of the increase

in the square of the multiple correlation coefficient (R2) that resulted from
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adding the variables in the set to the multiple regression equation. If the

overall F test was statistically significant, the t tests for the significance

of the regression weights of the individual variables comprising the set were

examined. If the regression weight of a given variable was statistically

significant either when the variable was first introduced into the equation or

after all variables being tried out had been introduced into the equation, it

was selected for the LISREL analysis.

In order to identify variables that would be retained and used in the

LISREL modelling, the .01 level of significance was used in the hierarchical

regression analysis. This statistical criterion was adopted to limit the

number of viriables that would be selected. With over 5000 cases in the

sample, the authors feared that many variables might meet the .05 level of

statistical significance in the regression equations for individual readiness

even though they had little explanatory power. Likewise, in the presentation

and discussion of the final LISREL modelling results, direct, indirect, and

total effects significant at the .001 level are highlighted. With a total

sample of close to 9,300 cases, rather small effects could be statistically

4significant.

Phase 11--Iterative LISREL Analyses

After selecting the variables, a structural equation model (or, path

diagram) was constructed that reflected our notions about their

4 The reader is cautioned, hovwever, that significance level probabilities
resultant from the statistical tests used are most likely inaccurate. The three
stage sampling design used for the AFRP survey had the effect of causing
regression weights and correlations coefficients to be less statistically
significant than they otherwise would be for random sample; of equal size (see
Section 3.0 Report on Survey Implementation, i19o for a description of how the
survey sample was drawn.) The .01 level of sigoificance critei ion used in the
hierarchical regression analysis is likely to be closer to .05; the .001 level
of significance criterion used in the LISREL analyses is likely to be closer to
.01. The significance levels reported should be used, therefore, as relative
indexes rather than precise statements of the probabilities involved.
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interrelationships (see Figure 2). The figure shows the variable blocks that

comprised the model and the causal paths hypothesized between the blocks of

variables. The model implies a particular pattern of correlations among the

variables. Comparison of the model's correlation matrix with the sample

correlation matrix gives an indication of how well the model accounts for the

data--the greater the correspondence, the better the model explains (i.e.,

"fits") the data. Such an assessment of model fit was conducted using the

LISREL (Linear Structural RELations) software package (version 7; Joreskog &

Sorbom, 1989). Although the coefficients for the path model could have been

estimated using traditional path analytic methods, these methods do not

provide indexes of fit based upon the observed and fitted correlation

matrices.5 Indexes of fit include the goodness-of-fit index which generally

ranges between zero and one (although negative values are possible), larger

values being associated with good models; and a chi-square statistic, which is

better described as a "badness-of-fit" measure--if significant, it means there

are significant differences between the model's estimated correlation matrix

and the obsErved sample correlation matrix. (With the large number of cases

in the AFRP sample, it is almost inevitable that chi-square would be

significant; but the value of chi-square could be lowered by imprcving the

fit.)

Several features of the LISREL analyses should be mentioned, regarding

both the model and the assessment of its fit to the data. First, note that

the model is not fully recursive. That is, variables occurring earlier in the

5 See Mulaik, James, Van Alstine, Bennett, Lind, & Stilwell, 1989, for an

evaluation of goodness-of-fit-indices, for LISREL models.
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model do not have causal paths to all variables occurring later in the model.

Thus, certain relationships between variables are hypothesized to be zero.

Second, the model contains variable "blocks" (e.g., Family Demographics,

Soldier Demographics). Although the model is not fully recursive, variable

blocks are. For example, Family Demographics are hypothesized to have a

direct causal effect on Family Strength and Adaptation. Hence, all variables

constituting Family Demographics have causal paths to all variables

constituting Family Strength and Adaptation. Each modified version of the

initial model to be reported retains this feature. It should also be

mentioned that the variable blocks are rational groupings of variables. The

blocks themselves are not factors. Indeed, because many of the variables in

the blocks were obtained from orthogonal factors, the blocks are relatively

heterogeneous.

The heterogeneity of the variable blocks has ramifications for the type

of model that was estimated using LISREL. Specifically, the models to be

reported were estimated as path models consisting entirely of observed

variables. As such, none of the models contains latent variables (i.e.,

factors). The mathematical model estimated in these analyses has the

following form:

y = By + Px +

where y is a vector of endogenous variables, x is a vector of exogenous

variables, B is a vector of direct effects of endogenous variables on other

endogenous variables, r is a vector of direct effects of the exogenous

variables on the endogenous variables, and C is a vector of error terms for

the endogenous variables.

In addition to estimates of the model's path coefficients (the direct

effects), indirect and total effects, coefficients of determination (both for
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variables and the system of equations), and fit statistics, modification

indexes were requested. These values are given for each parameter that has

not been estimated in the model (i.e., for each path coefficient equal to

zero). The modification index represents the minimum reduction in the chi-

square statistic that is expected if the fixed parameter in question is freed

(i.e., estimated). Large modification indexes suggest relationships in the

data the current model does not explain. Mndifications should be made to the

model only if justified on theoretical grounds. In addition, the altered

models should be fit to data from a new sample (i.e., cross-validated) to rule

out the possibility that the modifications were due to chance fluctuations in

the original sample (MacCullum, 1986). (This was done in the next phase of

the analysis.)

Starting with the initial model given in Figure 2, three LISREL analyses

were performed. After each analysis, the authors examined the following

statistics available from the computer printout:

1) The size and significance levels of the direct effects (path

coefficients) of the model variable;

2) The size and significance levels of the indirect and total effects

of the variables on the individual readiness scores; and

3) The modification indexes for additional linkages among the

endogenous variable sets (y) and between the exogenous (x) and

endogenous sets.

Changes in the hypothesized model structural relationships or causal linkages

among the variable blocks were made after the first two LISREL analyses in an

effort to improve the model fit to the empirical data. In addition, indicated

changes were made in the composition and number of the variable blocks.
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Phase III-.LISREL Analyses on the 40% and Total SampIes

After the third and final LISREL analysis on the 60% sample, the

developed model was run on the 40% random sample. The goodness-of-fit indexes

obtained on this independent sample were compared with those obtained on the

60% sample. The direct, indirect, and total effects of the variables on

individual readiness in both samples were also compared. Finally, the LISREL

model was run on the total sample to obtain more stable estimates of the model

variable effects.
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Results

The results of the analyses are presented by phase in the sections

below.

Phase I--Variable Selection

Factor and item analyses were conducted on the composite variables

selected initially by the authors (see Table 1). After the composites were

revised (or left unchanged), missing data dummy variables were created for 25

of the selected variables. A factor analysis of these dummy variables

produced factor scores, which were used in the hierarchical regression

analysis that guided final variable selection for the Phase II LISREL

analysis.

Factorial ComDosttion and Reliabilities of Selected Composites

Table 2 presents the rotated factor pattern obtained in the principal

factor analysis conducted on items that measured soldiers' evaluations of

their supervisors support for themselves and their families. The items

constituting Unit supervisors family support (USUPSUPP) tended to have

relatively high loadings (.30 or more) on factor Al, while some of the items

constituting Unit personnel support (UPERSUPP) had high loadings on factor A2.

However, it is apparent that several of the items had loadings above .30 on

both factors. In an attempt to lower the correlation between the two

composites, while maintaining or increasing their reliability, both composites

were modified, taking into consideration the content similarity among the

items comprising the revised composites. Specifically, item 18N was dropped

from UPERSUPP and added to USUPSUPP. Item 22C was also added to USUPSUPP. In

addition, item 18M was dropped from UPERSUPP, while items 18A and 18B were

added. These composite changes as well as others made as a result of the

factor and item analyses are summarized in Table 8.

23



Table 2

Rotated Factor Pattern for Supervisor Support Items

Factor

Variable Description Al A2 A3 A4 AS

S 18A How often skills needed to get job done 18- 08 49 09 06

S-188 How often encouraged to do things new way 28 03 S6 10 19

S 18C How often don't know end of workday 00 54 09 03 -06

S 18D Now often kept at work beyond normal hrs -06 77 09 -01 - -02

S 18E How often get recognition from leaders 37 -10 44 15 24

S 18F How often called back for extra detail 11 59 -07 -08 -02

S-18G How often work requires leave cancelled 16 60 -11 -13 -06

S-18H How often procedure Change w/no reason 21 47 -38 -12 -09

S-181 How often field training without notice 14 43 -27 -16 -05

S-18J How often assigned work w/no value to Army -12 31 -46 -13 -09

S-18K How often supervisor inspires performnce 50 -08 38 07 21

S-18L How often discipline administered fairly 42 -13 36 17 24

S-18M How often soldiers help w/personal problems 41 -01 20 14 18

S-IBH How often supervisor listens to personal prblm 86 -09 18 14 10

S-180 How often supervisor listens to family prblm 88 -11 12 16 10

S-18P How often supervisor interested in family 81 -11 18 16 18

S-18E How often time allowed urgent family matters 65 -19 14 19 11

S -1 8 P H o w o f t e n t i m e a l l o w e d n o n -u r g e n t faml y m a t t e r s 5 1 -1 8 2 0 1 3 1 6

S 19A Leaders encourage unit family activities 22 -06 17 23 66

S 198 Leaders know about Army fzmily program 21 -07 14 22 66

S 1C If war. leaders concerned for families 31 -12 20 25 61

22C Superiors attempt to treat me as person 51 -20 38 18 20

S 7A High position officers support of family 12 -06 08 I 61 15

"S 

s

S.718 
Place 

of duty officers 
support 

of family 

2? 
-10 

16 
71 

23

S 71C Place of duty NCOs support of fdmily 43 -09 13 51 20

S 72G The Army is responsive to family needs 23 -16 15 42 16

S_89A Count on leader at your place of duty 47 -ii 21 30 22

Decimal points omitted.
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Table 3 presents the rotated factor patterni obtained in the analyses of

the Soldier Questionnaire items measuring the social and community support

available to the soldiers for help on personal or family problems. The items

(89A to F) with loadings above .30 on Factor B2 made up the original CO " SUPP

composite. For the most part, items 89A to F measure support available by

Army personnel. Items 89D and F, however, are concerned with support

available from non-Army sources. As they also had relatively high loadings on

Factor BI, they were dropped from the composite. The composite was renamed

Army social support.

Table 3

Rotated Factor Pattern for Social and Community Support Items

I Factor

Variable Description B_ B2

S 89A Count on leader at your place of duty 12* 67

S 89B Count on someone else you work with 19 75

S 89C Count on a neighbor/friend in Army 32 65

S 89D Count on a neighbor/friend not in Army 37 34

S 89E Count on staff of an Army service agency 13 51

89F Count on parents or other relatives 30 31

ýS 88A Person who listens to you 72 26

S 88B Person who does enjoyable things w/you 75 21

S 88C Person who helps w/chores if you're sick 73 22

S 88D Person who takes care of your children 74 22

S 88E Person who lends you household tools 78 21

S 88F Person who makes loans of $25-S50 76 20

S 88G Person who provides transportation 76 23

" Decimal points omitted.
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Items 68 A to K asked the soldiers how they felt about various aspects

of their jobs. Items 69 A to K asked whether the soldiers felt these same

aspects would be better or worse for them in civilian life than in the Army.

Table 4 presents the rotated factor pattern obtained for these items. On the

basis of the results obtained, the original composite, WORKSAT, was modified.

Items 68B and C, were dropped from the composite, while item 681 was added to

the composite.

A set of questionnaire items directed at feelings of isolation or

loneliness and job related stress were factor analyzed. The four items, 75A,

75C, 750, and 75E, that comprise the composite, Work stress - married

(MWRKSTRS), had loadings above .50 on Factor 01. Similarly, the three items,

74B, 74D, and 74E, that comprise the composite measure of lack of alienation

(ALIEN) had loadings above .50 on Factor D2 (see Table 5). On the basis of

these results, it was decided not to change the item content of these two

composites.

The factor pattern that resulted from an analysis of items measuring the

amount of spouse support for soldiers' Army jobs and careers is given in Table

6. Items 130 A to C formerly comprised the composite variable, Army/family

fit (AFFIT), while items 130 A to D, G, H, comprised the composite variaole,

Spouse involvement (SPOINV). These composites were replaced by the composite,

Spouse support (RSPOSUPP 6), consisting of items 130 A to D, and items 133 and

134. These items had high loadings on factor El. The items that had high

loadings on factor E2 are measures of the spouse's ability to cope in the

6 The revised composites are designated with the initial letter, R, in the
text and tables of this report to distinguish them from their counterparts used
in earlier analyses; composites that were not changed after the analysis kept
their original designators, including RELOCADJ, Relocation adjustment.
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Table 4

Rotated Factor Pattern for Army Job Satisfaction Items

Factors

Variable Description C = C2 C3 C4 C5

S 68A Opportunity for aovancenent at this location 44" 20 -01 .03 30

S 6B I Pay at this location 24 20 05 11 57

S 68C Retirement benefits at this location 25 11 25 04 48

S 68D Type of work at this location 62 20 02 07 02

S 68E Treatment by supervisors at this location 65 18 11 20 05

S 681 Opportunity to use ability at this location 76 27 02 -03 04

S-68G Job security at this location 48 -02 30 10 14

S-68H Work rules/regulations at this location 62 16 04 30 15

S-681 Working hours/schedule at this location 39 11 02 59 16

S-68K Opportunity for excitement at this location 45 08 08 24 26

S-681 Opportunity serve country at this location so -01 23 09 19

S-59A Compare opportunities for advancement 11 66 16 02 32

S-69B Compare pay to civilian life -04 60 04 12 39

S-69C Compare retirement benefits to civilian life 02 37 46 04 32

S-690 Compare typc of work to civilian life 20 64 17 18 09

S-69E Compare treatment by supervisors 31 56 20 29 -05

S-69F Cumpare opportunities to use abilities 29 70 16 06 06

S-69G Compare job security to civilian life 09 20 71 07 08

S 69H Compare work regulation to civilian life 18 48 18 37 03

S 691 Compare working hours to civilian life 09 38 05 60 04

S 69K Compare opportunity for excitement 19 35 29 17 15

S_691 Compare opportunity to serve country 09 11 61 00 03

Decinal points omitted.
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Table 5

Rotated Factor Pattern for Stress Related Items

Factors

Variables Description DI 0 02 D3

S 74A How often last month felt secure 13* 26 59

S 74B How often last month felt isolated 24 54 15

S 74C How often last month felt pleased w/self 11 22 60

S 74D How often last month felt lonely 11 81 10

S 74E How often last month felt afraid 10 54 07

S 74F How often last month felt hopeful 12 00 39

S 75A Feel too tired to enjoy doing things 73 13 13

"S 75B Feel charged up by work accomplishments 19 01 43

S 75C Feel in good mood and ready to have fun 51 08 43

S 75D Feel in such bad mood -- difficult 56 25 23

S i3OK Pre-occupied with work -- no family time 66 16 20

* Decimal points omitted.
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Table 6

Rotated Factor Pattern for Spouse Support Items

Factors

Variables Description El E2 E3
S_130A Spouse & I are team working for Army 61* 09 23

goals

S 130B Spouse understands demands of Army job 53 21 38

S 130C Spouse helps to further my career 58 09 49

S 130D Spouse willing to make changes 63 11 43

S 130G Spouse is someone I can talk with 17 01 69

S 130H Keep spouse informed about unit work 14 -06 52

S 130K Pre-occupied with work -- no family time 27 20 04

S 127A Spouse copes < 2 weeks without you 09 65 12

S 127B Spouse cope 2 weeks-month without you 12 88 09

S 127C Spouse cope several months without you 22 86 -09

S !27D Spouse cope six months without you 24 74 -12

S 147 Family adjustment to Army family life 54 24 19

S 133 Spouse supportiveness of being in Army 76 14 2C
- i-

S$134 Spouse supportiveness of Army career 78 15 J -03

* Decimal points omitted.
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soldier's absence. As a result of the factor analysis and later item analyses

(see Table 8), the original variable, SEPCOP, which consisted of items 127 A

to D was changed to RSEPCOP consisting to items 127 8 to D. Item 127A was

dropped from the composite to increase the reliability of the composite and to

focus composite content on the ability of the spouse to cope over longer

periods of separation.

A factor analysis of items covering the use of various Army social

services resulted in the formation of a new composite, Relocation assistance

(RELOASST). Items 164G41, H2, and 12 had high loadings on Factor F1 (see Table

7). These items were later supplemented by item 164K2, Use of relocation

counseling, when an Alpha reliability analysis indicated that the reliability

would be raised by adding it to the composite (see Table 8).

As a result of the item analyses, the composite, Community satisfaction

(COMMSAT), was also augmented by adding an item measuring the quality of

schools for children available in Army versus civilian life (see Table 8).

However, both factor analysis and item analysis did not indicite that any item

deletions or additions siould be made in the case of the three composites,

Relocation adjustment (RELOCADJ), Army policies support (ARPOLSUP), and

Soldiering (SOLDIER). The items forming these composites had high loadings on

separate factors and the composite reliabilities apparently would have been

adversely affected by changes in item content. Along with the composites,

Lack of alienation (ALIEN), and Work stress -- married (MWRKSTRS) described

above, the composition of these three composites was left unchanged.
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Table 7

Rotated Factor Pattern for Army Social Service Use Items

Factors

Variables Description F1 F2 F3

S 164A2 Have used budget counseling 04* 04 25

S 164D2 Have used spouse employment referrals 17 07 38

S 164G2 Have used community orientation 61 16 17

S 164H2 Have used premove information 67 11 23

S 16412 Have used sponsorship assistance 62 15 21.

S 161iJ2 Have used lending closet 29 12 43

S 16•i.? Have used directory of communitX service 33 31 37

S 164M2 Have used services for families off post 25 15 47

S 16402 Have used information/referral services 24 35 41

S 164P2 Have used libraries 14 67 17

S_164Q2 Have used housing location referrals 17 33 55

S 164R2 Have used leaal services 12 49 40

S 164S2 Have used recreation services 17 73 08

S 164FF2 Have used youth recreation programs 26 18 25

* Decimal points omitted.
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The Alpha reliabilities of the composites used in the later multivariate

analyses are given in Table 8. Reliabilities are given for the revised

composites as well as for the original composites and the unchanged

composites. It can be seen by comparing the reliabilities of the original and

revised composites that overall the gains in reliability that resulted from

the changes in item composition were relatively modest. Most of the composite

reliabilities are not as high as might be desired. However, they are

apparently measuring separate and diverse underlying aspects or dimensions of

Army/family interactions.

Factor Analysis of Missing Data Dummy Variables

The 25 missing data dummy variables were factor analyzed in order to

identify a set of independent factor scores that could account parsimoniously

for the interrelationships among the dummy variables. The eigenvalues of seven

factors met the 1.00 minimum criterion used. The loadings obtained by the

individual dummy variables on the seven factors were then examined to

determine which factor score could be used in lieu of the original dummy

variables. For example, the dummy variables for S69P, S77B, S788, S132, S136,

RELOCADJ, WRKSTRS, SEPCOP, ARPOLSUP, and SPOSUPP had high loadings on the

first factor. Soldiers without families for the most part would have not have

responded to the items comprising these variables. Five of the durngy

variables did not have high loadings on any factor. These variables, DAFQTP,

D8C, D62, D78A, and DCOMMSAT, had commonalities less than .10. Factor scores

were not used in lieu of these dummy variables. (These five dummy variables

and the seven factor scores were introduced into the hierarchical stepwise

regression equations, when the corresponding original variables were first

introduced.)
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Table 8

Item Composition and Alpha Reliabilities of Original and Revised Composites
(60% sample)

Original Item Revised Item
Composite Composition Rel. Composite Composition Rel.

USUPSUPP 18 0 to R .85 RUSUPSUP 18 N to R; 226 .89

UPERSUP 18 E, K to N .79 RUPERSUP 18 A,B,E,K,L .75

COMMSUPP 89 A to F .72 RCOMMSUP 89 A,B,C,E .73

WORKSAT 68 A to H, K, L .83 RWORKSAT 68A, D to I, K,L .84

AFFIT 130 A, B, C .75 RSPOSUPP 130 A to 0; .86

SPOINV 130 A to 0, G, H .81 133, 134

SEPCOP 127 A to D .87 RSEPCOP 127 B, C, 0 .89

COMMSAT 68 0; S to V .82 RCOW44SAT 68 0 to V .85

RELOASST 164 G2, H2, 12, .73
K2

ALIEN 74 B, D, E .69

MWRKSTRS 75A, C, D; 130 K .76 ____

RELOCADJ 156 A, B, E, G .76

ARPOLSUP 148 A to H .85 _ _-._ _

SOLDIER 40 A to D .86 .... .
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Hierarchical Nultiple Regression Analysis

Table 9 presents the results of the hierarchical multipla regression

analysis. Each of the nine sets of variables that entered int, the regression

equation increased the R2 significantly at the .01 level. The most

significant increases occurred after the introduction of the sets, Soldier

Demographics, Family Demographics, Unit Support for Families and Soldiers,

Individual Responsibility, Family Adjustment to Army Life, Satisfaction, and

Commitment to the Army. However, as the significance of the resultant

increase in R2 as well as the size of the increase are in part a function of

the order in which the variable sets were introduced into the equation, care

should be exercised in interpreting these amounts as indicative of the

relative impact of the variable sets on individual readiness.

Within each variable set, at least one variable had a regression weight

that was significant at the .01 level, either when the variable was first

introduced into the equation or after all 56 variables had entered the

equation. Most of the variables that had significant regression weights upon

first entering the equation, had significant weights after all variables had

entered. The Soldier Demographics and Individual Responsibility variable sets

had the most variables that met the .01 significance test upon first entering

and after all variables had entered.

Of the 44 originally selected independent variables and the 12

associated missing value dummy variables, 25 of the original variables and

four of the dumny variables met the .C1 significance test. Examination of

signs of the regression weights for these 25 variables revealed tiat Unit is

combat unit (UICTYPE1) entered the initial and final equations with unexpected

negative weights. In the earlier analysis of the impact of Army an. family

factors on unit readiness, UICTYPEI had positive direct, indirect, and total
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Table 9

Results of the Hierarchical Multiple Regression Analysis
(n = 5624)

Significance of
Variable 6 Wt

Significance

R2 After of R2  First At End
Variable Set Inputted Addition Increases Intruced of Run

So•dier Demographics .1901 .0000 .

AFQT AFQT percentile score .0001 .0001

S13 Education level .0001 .0001

S14NEW Soldier pay grade/rank (without warrant officers) .0001 .0001

SIS Selected for promotion to next rank/grade .0001 .0001

SO Soldier is male .0098 .0029

S150 No. of months at present location .0002 .0030

$8c Guardian served in Armed Forces --...

S159C Rentingj off post ...

OAFQTP .0001 --

08C ..

Family raphics .1982 .0000

$136 No. of dependent children living with you ....

$92 Currently married .0029 .0046

MARSTATI Harried to military spouse .0079 --

$90 Close relative lives within 2 hours ....

Unit Type .1992 .0082

UICTYPEI unit is a crAnbat unit .0081 --

Unit Support for Families and Soldiers .248! .0000

UI 2113 Unit has a family support group ....___

Ul 216 Unit has activities for all the family ....

U! 2110 Unit allows time for non-urgent family tatters .... _ _

RUPERSUP Unit personnel support _ .0001 .0001

RUSUPSUP Unit supervisor family support .0001 .0001

(continued)
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Table 9 - Results of the Hierarchical Multiple Regression Analysis (cont)

Family Stren. th and Adaptation .2506 .0023 .

S132 Happiness of uarriage _-_--

ALIEN Lack of alienation .0021 --

S778 Demand of family responsibilities --_--

RCOMSUP Army Community support network ....

Individual Responsibility .2741 .0000

S67 No. of months not paid bills in past months -- .0047

562 Currently working second job ..--

RELOASST Has used relocation assistance -- -

S164A2 Has used budget counseling .0001 .0001

S37C Typically works at night in part/whole .0010 .0009

S72K Family should adjust to job demands .0001 .0001

S578 Has current driver's license .0017 .0021

S571 Has transportation to unit in emergency .0003 .0011

S78A Success with work responsibilities .0001 .0001

062 --.

D8SA --.________________--_______

Family Adjustment to Army Life .2798 .0000

578B Success with family responsibilities .0008 .0013

RELOCADJ Relocation adjustment -

MWRKS7RS Lack of work stress -- married soldiers ....

RSEPCOP Spouse copes during soldier absence .... _

S16402 Has used spouse employment referrals .0004 .0010

ARPOLSUP Support for Ar policies--

Satisfaction .2870 .0000

RCOMMSAT Community satisfaction .0066 .0021

RWORKSAT Work satisfaction .0001 .0001

S69P Compare spouse's overall satisfaction _-.--

DCOMMSAT ....

(continued)
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Table 9 - Result: of the Hierarchical Multiple Regression Analysis (cont)

Coumitint to the Army .2932 .0000

S84 Likelihood of rem inin in the Army

SOLDIER Soldierin .0001 .0001

RSPOSUPP Spouse supports ArW career

Unit Readiness .2943 .0032
RURR Readiness score of unit (without IRR co Wonent) .0042 .004?

Oumny Variables

Factor 1 .0001 .0019

Factor 2

Factor 3 .C025 .0029

Factor 4

Factor 5 -- .0035

Factor 6 ..

Factor 7 ___ _
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effects on unit readiness (Sadacca et al., 1992). The authors decided to drop

UICTYPE1 from the LISREL modelling as it was anticipated that the direction of

its impact on individual readiness would be counter-intuitive. With three

exceptions (described below), the signs of the remaining original variable

regression weights that were significant at the .01 level were not counter-

intuitive; that is, they were in the direction one might expect on the basis

of the theoretical model or earlier analytic results.

Three other variables, Highest level of education completed (S13),

Success in dealing with family responsibilities (S788), and Community

satisfaction (RECONMSAT) entered into the initial and final equations with

negative weights despite having positive correlations with individual

readiness. As these results were consistent with the results obtained in the

preliminary analyses (see Sadacca et al., 1991), it was decided to retain all

three variables in the LISREL model. Their significant negative regression

weights may indicate that these variables acted as "suppressor" variables in

the regression analyses. 7 (In these cases, education level was correlated

highly with soldier rank/grade which in turn had a higher correlation with

individual readiness than education level did; S78B was highly correlated with

S78A, Success with work responsibilities, which in turn had a higher

correlation with individual readiness; and RCOMSAT was highly correlated with

WORKSAT which had a higher correlation with individual readiness.

As mentioned earlier, four of the 12 missing data dummy variables

entered the equation with significant weights. In order to reduce the number

of dummy variables required for the LISREL modelling, the authors first

7 If X, and XZ are two independent variables both positively related to Y,
the dependent variable, but the product r, ry is greater than rdp then the
regression weight of r could be negative in the equation despite Ne positive
relationship of X2 with Y.
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dropped the dummy variables that were associated exclusively with primary

variables that did not enter the equations at the .01 significance level.

Second, the authors dropped dummy variables for which less than five percent

of the sample had missing data. Subsequently, only one of the 12 dummy

variables, DAFQT, was retained for the LISREL modelling. In addition, a dummy

vari&ble for Has used spouse employment referrals (S164D2) was created for use

in lieu of the dummy factor s:ore used for that variable in the hierarchical

regression analysis.
8

In examining the set of variables that had statistically significant

weights in the hierarchical regression analysis, it is apparent that not many

of the family-related variables were significant at the .01 level. These

results paralleled earlier results obtained in the preliminary analyses of

both the individual and unit level readiness data. However, some family

variables were shown in the LISREL analyses of the unit readiness data to have

a significant indirect effect on unit readiness. In addition, the AFRP

theoretical model (see Figure 1) postulates indirect linkages between family

factors and individual readiness. Subsequently, the authors selected seven

family-rela&ed variables for inclusion in the LISREL modelling:

5136 Number of dependent children living with you
S132 Happiness of marriage
RCOMMSUP Army support network
MWRKSTRS Lack of work stress -- married soldiers
RSEPCOP Spouse copes during soldier absence
S69P Compare spouse's overall satisfaction
RSPOSUPP Spouse supports Army career

In addif4 ." , ,,ble, Likelihood of remaining in the Army (S84), was

retained in the LISREL model. In the theoretical model, desire to remain in

8 More than f- percent of the sample had missing data for S164D2 and

S16402 entered the equations at the .01 significance level. The other primary
variables, whose corresponding dummy variables loaded on the S16402 dummy factor
score, either did not require a dummy variable or were not selected for the
LISREL modelling.
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the Army is seen as being directly impacted by a number of family factors and

having a direct impact on individual readiness itself.

To summarize, considering the results of both the present hierarchical

regression analysis and earlier analysis of the individual and unit readiness

data, as well as the linkage among the factors postulated in the theoretical

model, 34 variables in addition to the measure of individual readiness were

selected for inclusion in the LISREL modeling. These variables included 24

variables that had significance levels of .01 or less in the present

hierarchical regression analyses, seven additional family-related variables,

two associated dummy variables, and a measure of the likelihood of remaining

in the Army after completion of the current obligation (S84).

Phase Il--Iterative LISREL Nodelling

The hypothesized structural relationships between the variables selected

for inclusion in the initial model are displayed in Figure 2. In this model

there are 10 variable blocks. The model's exogenous variables are contained

in the variable blocks, Family and Individual Characteristics. In the initial

as well as the subsequent models, these variables were postulated to have

direct and indirect effects on the remaining variables in the model. They are

not postulated to be caused by any other variables in the model. The

remaining variable blocks shown in Figure 2 are measures of concepts that are

directly caused or influenced indirectly by the other model variables.

How well the initial and subsequent models were able to account for the

empirical interrelationships among the variables can be measured by a number

of indexes. The indexes of model fit for the initial model are given in Table

10. Though these indexes are not perhaps as good as they could be, they are

not poor by any means. The goodness-of-fit index of .939 is quite good, in
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Table 10

Indexes of Model Fit by Sample

Initial Model Final Model

60 Sample 60% Saple 40% Sample Total SaMleModel Fit Measure Q! - S624) (n 5624) (a .3657) (N g 9281)

Chi-square 6945 1599 1394 2703
d.f. - 202 Initial model

- 187 Final •ldel

Good.ss of Fit Index .939 .983 .978 .983

Root Mean Suare Residual .047 .023 .026 .023

R2 for Individual Readiness .262 .277 .266 .268

A2 for Reenlistment Intention .187 .258 .267 .260

Total Coefficient of Determination .487 .548 .618 .564

fact. The chi-square is very large, but so is the sample size. However,

examination of the LISREL output indicated that a number of model changes

would improve the model fit considerably. Most of the indicated changes

involved hypothesizing additional linkages among the variable blocks. The

number of variable blocks in the model was also increased to 15 from the 10 in

the initial model. The high relationships between some variables initially

placed in the same block led, in part, to their placement in separate blocks.

The high correlation between the leadership practice variables, RUPERSUP and

RUSUPSUP, led to combining these two composites into one variable. (The

reader may recall that the factorial structure of these two variables

overlapped considerably -- see Table 2.)

After the revised model was run, additional linkages among the variable

sets were hypothesized and the model was run for the third and final time. As

seen in Table 10, the indexes of model fit improved substantially. In the 60%

sample, the value of chi-square decreased by over 75% frum the first to the

third model. The root mean square residual decreased by over 50%. The
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goodness-of-fit index rose to .983, a high value indeed. The squared multiple

correlation of the structural equations (R2 ) for Reenlistment intention (584)

rose .071. This latter increase reflects the increased number of paths

linking Reenlistment intention to the other model variables (see Figure 3).

Comparison of the initial and final models (see Figures 2 and 3) reveals

that the blocks of endogenous variables for the initial model are divided

quite differently in the final model. In particular, the initial Family

Strength and Adaptation, Family Adjustment to Army Life, Satisfaction, and

Commitment to Army blocks have been broken out into nine separate blocks. Two

of the new blocks involve spouse adjustment and spouse satisfaction. Another

two blocks involve Army Community Support and Community Satisfaction, while

two blocks cover Family/Individual Stress and Adjustment to Army Life, and

Success with Family Responsibilities. These variable sets are seen as having

both direct and indirect effects on Work Satisfaction and Commitment to the

Army. As in the initial model, the family related variables are not

hypothesized to have direct effects on individual readiness.

In the final model, the family-related variables effect on individual

readiness are through their effects on Work Satisfaction and Commitment to the

Army. Work Satisfaction and Commitment to the Army are hypothesized as

directly impacting both Individual Readiness and Reenlistment Intention.

Reenlistment Intention was made into a separate model element with its own

hypothesized linkage to individual readiness. Direct causal linkages from

Family Demographics and Leadership Practices to Reenlistment Intention are

also hypothesized.

Phase III--LISREL Aralvses on Independent and Total Samples

Table 10 also shows several indexes of model fit in the 40% and total

samples. The model fit indexes held up quite well in the 40% sample. As

might be expected, the 40% sample indexes generally indicated somewhat poorer
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fit than the corresponding values for the 60% sample which was used in the

derivation of the model. But the decrements were relatively small and point

to the stability of the model results across the two samples. The large

sample sizes involved probably contributed to this stability.

The similarity of the model results obtained in the two samples can also

be seen in Table 11 which gives the direct, indirect, a;id total effects of the

model variables on individual readiness for both the 60% and 40% samples.

Examination of the table reveals that each of the effects (direct, indirect,

and total) is remarkably similar in size across the model variables. The

correlations 9 between the sizes of the effects in the two samples were very

high: .95 for the two sets of direct effects, and .97 for the sets of

indirect and total effects.

The intercorrelations among the final model variables in the tctal

sample are given in Table 12. In the LISREL model run on the entire sample,

the three model variables having the largest positive direct and total effects

on individual readiness were the Rank or grade of the soldier (SI4NEW), the

Unit leadership composite variable (ULDCOMP), and the AFQT percentile of the

soldier (see Table 13). The soldier's grade or rank and the unit leadership

composite also had the highest indirect effects on individual readiness. The

variables, Success with work responsibilities (78A), Work satisfaction

(RWORKSAT), and Soldiering (SOLDIER), had intermediate positive direct and

total effects on individual readiness.

9 These correlations were taken across the model variables (C = 24 for the

direct effect correlation, 31 for the indirect effect correlation, and 33 for the
total effect correlation).
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Table 11

Direct, Indirect, and Total Effects of Model Variables
on Individual Readiness by Sample
(n - 5612 for 60% sample; , - 3657 for 40% sample)

Direct Effects Indirect Effects Total Effects

Variable 650 40% 60% 40 GM 40%

AFQ(P .142 .184 .033 .018 .176 .202

S13 -. 070 -. 073 -. 040 -.049 -. )10 -. 122

SI4NEW .389 .513 .158 .131 .547 .64S

SIS .049 .050 .033 .030 .083 .081

SIO .043 .065 -. 006 .0os .037 .070.

S150 .03S -. 012 .006 .005 .041 -. 007

DArQTP -. 032 -. 008 -. 031 -. 027 -. 063 -. 03S

S5Y8 .035 -.007 .017 .015 .051 .008

S136 .013 .013 -. 002 .000 .011 .012

S92 .009 -. 010 .033 .022 .042 .012

MARSTATI .029 .014 .011 -. 002 .040 .012

ULDC0O4P .134 .122 .091 .054 .224 .176

567 -. 037 -. 020 -. 002 .002 -. 039 -. 018

S164A2 -. 051 -. 029 -. 002 .004 -. 054 -. 025

S37C -. 033 -. 023 -. 002 -. 002 -. 03 -. 025

S72K -.068 -. 012 .017 .011 -.051 -. 001

S57D .038 .006 .00S .003 .043 .009

S78A .089 .100 .028 .027 .116 1 .127

0164AD2 -. 042 -. 0.6 .000 -. 002 -. 041 -. 019

ALIENATE .... .011 .002 .011 .002

MWRKSTRS ..... 011 .005 .011 .005

COMMSUPP .... .013 .013 .013 .013

RSEFCOP ..... 004 .009 .004 .009

S16402 ..... 003 .003 .003 .003

5132 .... .000 .008 .000 .008

S788 .... .000 .001 .000 .001

RCO9MSAT ..... 031 .009 .031 .009

S69P ..... 003 .007 .003 .007

RWORKSAT .081 .012 .020 .023 .106 .034

SOLDIER .081 .106 .006 .002 .087 .108

RSPOSUPP -. 011 .015 .006 .002 -. 005 .017

S84 .030 .012 .-. .030 .012

RURR .028 j -. 009 .... .028 -. 009
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Table 13

Direct, Indirect, and Total Effects of Model Variables
on Individual Readiness and Reenlistment Intention
(Total Sample, n 9281)

lIdividuial Readiness Reenlismnt Intention

Variable Direct Indirect Total Direct Indirect Total

AFQTP .156* .028' .184" .032 -. 003 .029

S13 -. 072' --. 041" -. 1131 -. 054' -.067" -. 121,

S14NEW .433w .148, .581' .073' .136' .209"

S15 .049" 033' .082' .053" .034' .087'

SlO .051, -. 002 .049" -. 007 .005 -. 002

SiS0 .017 .006 .023 .015 .011" .026

DAFQTP -. 023 - 030" -. 052" -. 173" -. 0491 -. 222,

S578 .019 .016' .035' .008 .016' .024

S136 .013 -.001 .012 .006 .011i .017

S92 .004 .028" .032 .166" .019" .185"

MAWSTATI .023 .007 .029 -. 030 .021' -. 009

VLDCOMP .128' .078" .206' -- .163' .163'

S67 -. 0301 .000 -. 030" -- -. 009 -. 009

S164A2 -. 044' .001 -. 044' .. -. 003 -. 003

S37C -. 02B -. 002 -. 030' -. 007 -. 007

S72K -. 0461 .014' -. 0321 -- .048' .048"

S57D .025 .004" .029 -- .010" .010

S78A .095O .028" .123 ,-- .076. .076"

0164AD2 -. 031' .000 -. 031, -- .001 .001

ALIENATE -- .007" .007 -- .028' .028"

MWRKSTRS -- .009 .009 -- .058' .058'

RCGOAMSUP -- .013' .013' -- .046" .046"

RSEPCOP -- .006 .006 -- .0432 .043'

S16402 -- .003 .003 -- .014" .014'

5132 -- .003 .003 -- .068" .068"

5788 -- .000 .000 -- .008 .008

RCOW9SAT -- .022" .022 -- .058.058

S69P -- .004 .004 -- .043" .043'

RWORKSAT .058' .021" .079' .147' .0472 .194m

SOLDIER .089' .005 .094' .195' -- .195"

RSPOSuPP -. 001 .004 .004 .180" --. 18

S84 .024 -- .024 --...

RURR .014 -- .014 .....

Significant at the .001 level.
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Relatively few of the variables measuring family characteristics had

large indirect or total effects on individual readiness. In contrast, these

variables generally had high positive indirect or total effects on

reenlistment intention (584). Spouse support (RSPOSUPP), Happiness of

marriage (S132), and Work stress--married soldiers (MWRKSTRS), and RSEPCOP,

had significant direct/total effects on reenlistment intentions but apparently

had little effect on individual readiness. Being married (S92) also had a

positive total effect on reenlistment intention, but relatively little effect

on individual readiness. Reenlistment intention, itself, had little effect on

individual readiness.

Though not as large as the effects on individual readiness, the

soldier's rank or grade had large positive direct, indirect, and total effects

on reenlistment intention. Similarly, the unit leadership composite (ULDCOMP)

had a large positive total effect on reenlistment intention though the total

effect was not as large as its total effect on individual readiness. The

effects of the variable, Selected for promotion to next grade/rank (5i5) on

reenlistment intention were also somewhat larger than they were on individual

readiness.

Two variables had large negative effects on reenlistment intention--

Education level (S13), and thu Absence of an AFQT score (DAFQT) had

significant direct, indirect, and total effects on reenlistment intention.

The effects of these two variables on individual readiness were also negative.

The reader may recall that both these variables had significant negative

regression weights in the hierarchical analyses.

49



Discussion

Both the hierarchical regression analysis and the LISREL analyses

provided strong empirical evidence that variables measuring soldier

characteristics play a dominant role in accounting for differences in

individual readiness. This result is not surprising considering that the

ratings of readiness used were probably based to a certain extent on the

soldiers' performance, and that personal characteristics have been used very

frequently as predictors of job performance. Moreover, the results obtained

in the current analyses in regard to individual characteristics paralleled

earlier results obtained by Sadacca et al. (1991) in their preliminary

analyses of the AFRP data base.

The large direct, indirect, and total effects on individual readiness of

the rank or grade of the solider (S14NEW) was also not surprising. One might

expect Army officers and NCOs to give higher ratings to higher ranked

personnel; but one would also expect the Army promotion and retention system

to operate, in general, to allow better soldiers to reach higher military

ranks. The significant direct, indirect, and total effects of the variable,

Selected for promotion to the next rank/grade (S15) also support the

hypothesis that higher ranked soldiers tend to maintain themselves in a higher

state of readiness.

The significant direct, indirect, and total effects on readiness found

for the variable, the AFQT percentile (AFQTP), might also have been expected--

higher aptitude soldiers in general perform better than lower aptitude

soldiers. In the present case, however, the substitution of the AFQTP mean

for cases that had missing data and the use in the model of the missing data

dummy variable for AFQTP resulted in DAFQTP having negative effects on

readiness. The intercorrelations (see Table 12) among the variables, AFQTP,

DAFQTP, S14NEW, and IRR, indicate that the substitution of the AFQTP mean for
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missing data in AFQTP induced a large negative correlation between AFQTP and

S14NEW and a smaller n(:gative relationship between AFQTP and individual

readiness. On the other hand, DAFQTP had negative correlations with both

S14NEW and readiness, but a zero correlation1 0 with AFQTP. When the

hierarchical regression analysis and the LISREL analyses took these

interrelationships into account, the impact of AFQT percentile on individual

readiness turned positive (as it most likely should be) and the impact of

DAFQT remained negative (as it most likely should be since over 75% of the

soldiers whose AFQTP values were missing were E2s, E3s, and E4sl').

The significant direct positive effect of the variable, Soldier is a

male (SIO), on individual readiness is consistent with the positive

relationship between this variable and IRR (see table 12). However, in

earlier analyses (Sadacca et al., 1991, 1992), gender did not have a

significant impact on either individual or unit readiness when other variables

were taken into account. As males constitute the personnel of combat units

almost exclusively, when the variable, Unit is a combat unit (UICTYPE1), was

dropped from the current analysis, the ability to control for gender may have

been lessened. At any rate, the effect of gender on individual readiness

though significant in this analyses, is not a major one.

In contrast to gender, the current (as well as the earlier) analyses

consistently point to the importance of unit family and soldier support. The

composite unit leadership support variable (ULDCOMP) had the second highest

indirect and total effects on individual readiness (after S14NEW). Its direct

effect on readiness was also one of the highest. In the earlier LISREL

10 The way AFQTP arid UAFQTP were constructed forces their correlation to be

zero.

11 It is unclear why most of the soldiers whose AFQTP values were missing

were in the lower ranks. The frequency and timeliness with which the Enlisted
Master File (from which these data elements were taken) is updated may be
factors.
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analysis of unit readiness, the variable block, Unit Family/Soldier Support,

had by far the largest direct and total effects on unit readiness.

Apparently, the amount of support provided soldiers and families by their

units is a key determiner of readiness.

In addition to playing a major role in readiness, unit leadership

support also apparently plays a major role in soldieris reenlistment

intentions (see also Burnam et al., 1992). ULDCOMP had the highest indirect

effect of any model variable on reenlistment intention (S84). Its direct

impact on reenlistment intention was also high. Similarly, the variable,

S14NEW, had high indirect and direct effects on S84 indicating that grade or

rank positively impacts reenlistment intention. Having been selected for

promotion to the next rank/grade (S15) also had significant direct and

indirect effects on reenlistment intention. Level of education (513) had

similar direct, indirect, and total effects on readiness and reenlistment

intention. These effects were significantly negative despite the positive

correlations of S13 with IRR and S84. As mentioned earlier, Level of

education may be functioning as a "suppressor" variable in the multivariate

analyses conducted.

In summary, the soldier demographic variables and the unit leadership

variables had remarkably similar effects on both individual readiness and

reenlistment intention. A major exception, however, involved the variable

AFQTP, and DAFQTP, its missing data dummy variable. AFQTP, itself, had little

direct impact c-, reenlistment intention, but DAFQTP had a large significant

negative effect. As mentioned earlier, over 75% of the soldiers who were

missing AFQTP values were E2s, E3s, and E4s. These soldiers could be expected

to have less intention to stay in the Army than officers and NCOs.

Most of the other variable blocks in the model had quite different

effects on readiness and reenlistment intention. This was particularly true
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of the family-related and the individual responsibility variable blocks. Six

of the seven variables in the Individual Responsibility block had significant

total effects on readiness, while only three of these variables had

significant total effects on reenlistment intention. On the other hand, of

the seven variables in the Family/Individual Stress, Adjustment, Success with

Family Responsibility, Spouse Adjustment, and Spouse Satisfaction blocks, six

had significant total effects on reenlistment intention while only two had

significant total effects on readiness. The remaining model variables also

had larger effects on reenlistment intention than on individual readiness.

All five variables in the blocks, Army Community Support, Community

Satisfaction, Commitment to Army, and Work Satisfaction had high positive

effects on reenlistment intention, while their effects on individual readiness

were considerably lower. Spouse supports Army career (R:POSUPP), for example,

had a direct effect of .180 on reenlistment intention anc on direct support of

-. 001 on individual readiness. Only the Work satisfaction and Soldiering

variables had fairly substantial effects on readiness (but much larger effects

on reenlistment intention).

The different pattern of variable effects obtained for individual

readiness and reenlistment intention is not a function of the predictability

of the two measures--both had R2 values of about .26 in the total sample.

Degree of readiness or how well a soldier will perform his/her job in wartime

apparently is more a function of the individual, while reenlistment is more a

family matter. For example, Being married (S92) had a large direct positive

effect on reenlistment intention, but its effect on readiness was not

statistically significant.

The above discussion has focused on the model variables that had

significant effects on individual readiness and/or reenlistment intention. Of

interest also are the variables that had minimal effects on readiness and
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reenlistment intention. The effects of some of these variables were

statistically significant, though the effects were low. The model variables

that did not have any effects I .03 1 or greater on either readiness or

reenlistment intention were Number of months at present location (S150),

Number of dependent children living with you (S136), Married to a military

spouse (MARSTAT1), Has transportation to unit in an emergency (S57D), Absence

of alienation (ALIEN), Has used spouse employment referrals (S164D2), and

Success with family responsibilities (S788). The low effects of some of these

variables came as somewhat of a surprise to the authors. For example, in

earlier individual readiness analyses the variable, S164D2, entered into the

hierarchical regression equation with a highly significant weight (Sadacca et

al., 1991). In the LISREL analysis of a unit readiness model, Number of

dependent children living with you and Married to a military spouse had high

effects on unit readiness (Sadacca et al, 1992).

Somewhat surprising to the authors also was the failure of the variables

measuring unit readiness (RURR) and Reenlistment intention (S84) to have

significant direct effects on individual readiness. In the earlier analyses

of unit readiness (Sadacca et al, 1992), reenlistment intention was not

included in the unit readiness model because of its low relationship with unit

readiness. In the current analysis, reenlistment intention had a correlation

of .03 with unit readiness. Apparently, the three outcome measures,

individual readiness, unit readiness, and reenlistment intention, have

somewhat similar causative factors, but do not directly affect one another.
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APPENDIX A

Soldier questionnaire and

Unit Information Form
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Army Family Research Program
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1989 Army Soldier and Family Survey
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1989 SOLDIER QUESTIONNAIRE

INTRODUCTION

Who are we? We am conducting this research for the Army Research Institute under the
- sponsorship of the Army Commanity and Family Support Center. We are civilian

contractors - Research Triangle Institute. Caliber Associates. and Human Resources
Research Organization.

* Why is th's research being done? The survey addresses major Issues in the Army Family
* Action Plan. It will help Army leaders design future policies and programs for soldiers and

-.. Army families. These policies and programs include support services, leadership training.
.- , and relocation help. Because this research is about soldiers and families, we will be

* sending questionnaires to spouses of married soldiers in the sample. Also, we may re-
1 contact you at a later date for follow-up research.

* Whet are the questions about? They are mainly about your military experience. your
. work, the Army. your community, and the moves you have made. Some questions ask

-m about your family and friends, your career plans, and the preparedness of you and your
* unit to perform its mission.

-.How were you selected? We selected you for this world-wide research on Army soldiers
and Army families through a scientific sampling procedure.

_ Must you participate? Your participation in this research program is voluntary. You may
i skip any questions to which you object, but please answer questions honestly. Your
. answers are very important because you represent many other soldiers like yourself and
£ our research methods will not let us replace you.

PRIVACY STATEMENT

- The data you provide will be kept confidential and will be used for research purposes
- only. The contractors will not release personally identifiable data collected under this

* contract to anyone except as necessary to allow future contact for research purposes or
. to merge data records in ways allowed by law and regulation. Your answers and some

- personnel data obtained from records will be combined with those from other soldiers
a end spouses to prepare a report. This questionnaire will be held as confidential in

accordance with Public Law 93-573. which Is called the Privacy Act of 1974.
- Authority to conduct this research is contained in 10 United States Code Sections

137 and 2358, which authorize retention of military personnel and research to
accomplish this objective.

MARKING INSTRUCTIONS

S-, ii e ERASE ALL CHANGES CLEANLY" . .AND COMPLETELY

, CORRECT MARK INCORRECT MARKS 0 MAKE NO STRAY MARKS IN
- THIS BOOK

A,-2



YOU .R BACKGROUND 7. W~ch time ofti alawlg dsrbsyu avr

1. Are you currently working in your primary militar IMARK ONE)
occupation (PMOS) or basic biranch? 01 planned to muke the military a cayee.

CO Yes ONo -0 ;wanted to trYit arid see id I liked i#L ~e decide whethler to xay in. Me

2. When does your curreint oblugatiori end 0 1 planned to n"y in a ~sf time and then Wavs. GO
(ETS data or end of actveo duty otiligation)? ~mon Yt 0 1 was unldacaled about rny career plans when I entered.

SDoes not apply: I have an indefinrte oblipahon.

11111"T TIMA . Which~ one beat descrbes your parents' or guardians' j~ -
-T 1 1 7M omilkstry savice7 (VMAK ONE CIlaCLE FOR EACH PERSON I

@00 00, Oltt
EXAMPLE: *tD(Dt 2 2 2 qt & .-

aO 4 ()Ta a. Father orMain Guardian ...0 0 0 0 0 -
of IT b. oternh Fmle Guardian..O 0 01 C 0

3. When you first entered active duty, were you... 9. Ha5ve any of your Forotheirei or siaters ever served on active duty so
(MARK ONE) in the U.S. Armed Fouces?-

o Single. never marred @ Dosno p, Ipy hav no brtesrswo Remarined. was divorced or widowed 0 Yeso Mamed for the first tinre 0Noo Legally separated or filing for divorceVio Divorced 10, Are you... 0 maew 0Female-o Widowed-
11. Are you... (MARK ONE)

4. When you first entered active diuty. did yoo haye anry 0 Arriencoen Indian or Abut /EskimoWI
children who were living with you or for whom you were 0 Asian or Psorfic wander
paying child suipport? 0 Bac-k-

o) Yes 0) No 0 White

S. While serving on active duty, have you ever been a single 12. Are you of Hispanic background? C Yes C No-
parent with your child living with you?-

o Yes 0:)N 13. What is the highest level of education you have completed? Me
(MARK ONE) 0111

6. H~ow important was each of the following in your decision 0 Some high *dlool or lass, burt no d~ipoms or GED M
to enter active duty the first time? (MARK ONE CIRCLE o High sdod coripleted with clpona-
FOR EACH ITEM OR MARK DOES NOT APPLY.) 0 High school completed with CEO

4Q~ Does not apply. I was draftted i~~0 Up to 2 years of collegie. but no degree
I ~0 Associat*degree

'x0 From 3 to 4 years of college. but no degree Me
0 flsictelor 2 degree-
0 A year or rmon of gradoat. credit. but no graduate degree WI

a. To develop matunty. ditscipline o: 21'I 0Z Master's dere (MA. MS. MFA) M
MPesorisibiliry 000.............. 0 Doctorate degree (PhD. OP I4 GO

b. To get trained insa skill/ prolemion ....... 00000 0 Professional degree IMO. DOS. or LLS) IN
c- To serve my country ........................ 00000
d. To take time oult to decide about my life ENUSTIED OMFCER

planst. ..... - ... ..... 00000 14. What isyouir pesent 0 E 1 0 E6 owl c ol
a. To goit money for furthier edcto ..... 0 ()000)0 pay grade/renk? 0 E2 0 E7 W2 C02 4111

fTo gain experience for a crvilian pb after 1-1 ES C 3 o
serv~ce..... ... ....................... 00000 0 E4 (DE9 0 W4 (Do 04

g To flfi~ll ROTC or oirter educational 0E5 Cos 5
commitment ...... -...... . .......... 00000 Cos6

hjako cvld ob opportunities......0 C cc-. C C~. 07.
Chance to iravel i.-

M.tr',tadition in my famnily . . ., (: 15. Have you been selected for promotion to the next pay grade/

k Secunicr !no siao~iity of a jOt rank OM
I etiremerit oenetits .. 1 C Yes No

A- 3



-YOU~R UNIT ENVIRONMENT ]
16. How many months have you been in ymrjr 0
- currant unit (that ia, your companyv or

other similar unit)? 4L 'j1

m30 Yo &is visign~aied work that a rot
1 "2 valuable owftArrv.......... 00000
D C, k. Yiour f~e~a uUl or

-0 C. ' t Army, Wemrtioe oua W poform

i) ca the bomtthat you cn -........ 000C00
a6 a' 1. 0 ";' toadin-niam ay ..... 00000

- ' m. Solder hab eacoh ad don
a Co wtwi OW have parvorul

probal .S................. ... 00000O
- n When you or someonet you work

- 17. Do you usually do your daily Army work with the company with has a vencn pgi lem -.
or ot-.ar similar unit to whic,- you aer assigned? _Wuevso dvt

(Dyes, i work with Mry assoned unit 115nen, .................. 00000
(D0 No. I work someplace else. a. When you of someone you work

with has a family problem. your
supearwoor awillng to aten ...... 0 0 :C)00

rea THE NEXT QUESTIONS ASK ABOUT WORK AT YOUR CURRENT P. You suevsrshwlM

__ UTY ASSIGNMENT.
aIF YOU W013K WITH4 YOUR ASSIGNED COMPA:IY OR OTHER mnteriest in ther welfaer of famdiie ... 00000
SIMILAR UNIT, ANSWER THESE QUESTIONS FOR YOUR Ya. Youpr wvisr says sodiers

- WO!%K WITH YOUR UNIT. f ltugntfml
a IF YOU WORK SOMEPLACE ELSE. ANSWER THESE moffrugetaey

NE QUSIONS5 FOR~ THE PLACE WHERE YOU WORK. Mote (*"xa ~og'. medical care) 00.. O 000
I r Your Suevis~or allows aoldiers

18. How often Acr the follovvring occur at yciur current duty urme off for ncn-urgutr family

aasugnment? mallter lexamplt. family ecevlties) .. 00000

I q 19. To what exttent do the following apply to the leaders at your
4L umu or piece of duty?

ok Your skills and abilities are k% 'p
rieded fi ortigOWjob done.. ....... 00000

m b Soldiers are encouraged to develop ~~
new ways of doing things 0......... 00 000

c. At the start of the duty day you
- do not know wher. you vell leave ao. The leaders of m~y unit encourage,
-work at the enbd of the dey ....... 0000 0 uni-wide family ectnrmit.e............ 00000

d- You are kew at work beyond b. The leedern of myr unit know
am normal duity hm ............... . C)C 00000 about Army famnily programs ...... 00000

ON 0. V'U get recognition fiwrn leaders Q. IN war broke out, the leaders of
*for thie work you do .............. 00000 my unrt would be conccrned about

I. Amear you leave work at the "ri tie weffara of Owsidz

of the duly -m.y. You ;,re called farimiis....................... ..... 00000
back for an additional detail 0..... 0000C

g You have to canica leave or
rim important personal/faomily plans

becAuse of your w~ork requiremnents 0i 0 ( C, 0 20. Now would you describe the rielationahipa between the officers
h. Cange in ~b roceuresareand inisited soldiers in your uwit or place of duty?

f introduced with litle or no Very Good
m exlaiitonGood

I I You are sent 1o a field training so-so
exercite or TOY without adeqluate . and
prior notification 2 : ~Very Bad

A-4



2 N ow would you describe each of If se22L Now nowcl do you egiusv or dimgree wfth the following
saminenU obvurt oum ou r lpie of duty?

a. What is the Wlevl of morale son your a. I AMait~od of myi unit....0
uunt? .................... 00000 Is. MV doom frn1ndweam with-

b.I is event of combat. how woul 00 POOP Itop g w wilth 00000....... -O C
you dleac abi 12U.S~!~ in c. My m.xitr fwaak z Meel attirpig

yw unt mimbers? ........... 000000 W n easapevar,......... 00000 -
c. How would you drscrbe your unirte d. The m feco s inOnunt wr%.. lead

neadinels forcombat? ......... 000000 wel ncombat .............. 000000 -
4L The NC% i *aunit would had

wetonicombat .............. 000000
1. The"sr in~t &a uni@wt have-

enough sitills that I would mtrs
thern withmy Ida incombut ........ 000000

4" U

-. ~hi atN~~~ i~aaa

first rissd the iiesn fi egoe ~ e an Wei.. Vof61 -ha urea W-fir 05s scale owa . .>

*A 7-point ra~ng sebl ragn In (low readiness) ow,~ih kpIdd each ceadfinesis a oa.fo
-suds reaInss. sale mmlmetsk sd oll b-smivlorms-a tu it insaainaa. it . -Ws ! Ior"wdthe 3cals bast deucinib. voiGW* 1*sýtý it ,.i h n f teb

Sri"~~~~-.- me-- 

.-. --
n~ Wp= 

--
li~

-.-. - DONOT ba isrotln -on isolaetsd

5 Rii edsean **Psrat*. DO Wne Ua dtsyw nith avrtins vi ass
* Rats - you units rud ie~a. ~ovid us wthyaw m o*~ ft ~ ya scan g i ll.~

Pa 6* ym- -W Am ft-f i iriih

-For each of ttw 12 asak-~ i 4-

COHESION ANDO TEAMWORK SI
23. On a s*aI, of 1 zo 7. how reedy are your unit's members to work "thatsiw efaetivelil?-

*Jnft irember; hae" low evebs of Unirt memnbers have Wraitrmeisdiaft Unirt mermbeire hav high morale.morale, commitment. and cams- Wlkse of morales. commabimens cosmitmen.t. And aersaa of ca-radenve. members trerluentir And canimeradene: memnbers often mareidens: menbers alwaysdon t assis one Another: seldom assis each oviai-~ eomeumas uA eaWAt each COWe mn a coordina-out f outh extr effort and initsa- forth exile effort and mateevei. ted manner: touafy put forth
tye. ex us effort and rinitiatve.

G)0 0 Q-

MEETING STANDARDS
24. How reedy' is your unit to meari toCticn standards and follow appropriate operstir.g pirocediires?-

Unit s lax in enforcing end meet- Unit enforces and meets mvss Unit enforces erid meets or-ing inspection Stanoeros: too inspection standards; usually fol- exCeeds all inspection standards.often fails to follow Oppapngte lm owsaoopnase ocierating pro- follows 0-propriate operating-Coe 1t!ng Procedures: conduct$ cedures: conducts centafcation Piocadures at aft times: conductsmce't'tcawir, tests irregularly and tests fairly regularly, and certrifcation test regularly anopoorly vigorously Vigorously.

'F i

OOPY AYAL4II YO O 1 UL LEOMLzE EMDUMM'S
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SUPPLIES, MATERIALS, AND EQUIPMrENT (NOT INCLUDING VEHICLES AND WEAPONS)

4 25. Does your unit hae" the Material (not including vehicles and weapona) nc~arear fo miso sicornpoihiment?

unit taicks material anid operating Unit has much 0 Vi mateonal Unit has all matenal and operat-
equipment necessary for mesiorI and equilliment niecessary for ing oQuipment fr missin ac.

* aCcorripLhent: matenial would rrnsion accomplishmnent; sio" corrnoleshmerit. fnetna isimma-
not be available soon efaough for delays may ~ocr mn making ma- diately avaislabie for use when
use when needed, tnasse available for use when needed-

* 0T0 01

CARE AND CONCERN FOR FAMNLIS
* 26. Does your unit providle care endi concern liot the fanilueeof at hi porsonnel?

m Unit ofe fails to make saue that Urit gnalyosmaesure ti-t- -saskes extensive ~ to
families receve necessary sev ia fmilie receive necessary ensire d&et families recerve atl
iesS and emotajnal sapport: pro- sevices and emotineia suiport necassary wvces and eornato-
vides insuricient onentations. often provides onientos.h coun- aI support; provides valusible on-

Se cournsselng. assistance. compas- selarag. assstanca. etc. santaron,. counseiling, asslsotance.
sioniate leave. etc. eam

(D00 0 0 G) (

-, CARE AND CONCERN FOR SOLDIERS

* 27. Does yw~r unit provide care and conc'e frn tot haosldiesu?

m Unit doesn't make sure soldiers Unit usualtir tiess to make sum Unit makes every effort to en-
rectirve necessary seirvices. now sdiesm rece&*e necesary wv- mare hat soldiers recoiee neat-

a toops are not promptly oriented; imes new troops are orend say aserios: new -ovps are
I5 there's not enough concern fat fairliy soo: concern flor solddier onrmaisdoisckly;. w erforriosol-

- soidiefi weill-being. well-being is derisismontratd mosrt dars well-being is demonstrasoted
of thne tsme. constanitly.

0 0 00G0 0

a 28. Now ready are your unit's officers and NCOs to lead the unit?

m Leadership of unit sometimes Leadership of unit generally Leadership of unit conwstetly
makes poor tactical and person- makes good tactical and person- makes sound tacticial and Per-
nel deisions. plans and organ- nel decisions: Plans and organ- eonnell decssions: Plans and or-

2 ies minsions poorly. fails to pro- ai$e miasionsi well: promotes wairt genues minionas veary fev-
- mote unit morales and readiness, mrorale "n reediness. ly.- actively and effectrively pr,--

mom unit momis arid easoi eas&

G)0 0 0 0 (D0

- MISSION PERFORMANCE
1 9. How ready as your unit to demrronstraite it can per-form it, misusion?

-s Unit generally performs pooley in Unit generally performns well nra Unit perlormis extremely weal in
* mi~rary exercises: pays ansuff a- military exercises: oviys artanw-n militry asiorcees. giva.. pnionty

c-ent attention to minsion objec- to misasion obrectryas. acts on ait&tenon to maissoin rAeecuvers:
I tries.: acts on orders too slowly, oiders fairly Qua~ly. responds ami an orders very quickly: re-

a i relatively unrespionsive to fairy promptly to changing con- tionds swdftr to chnanging corn-
changing condions.% dritions, dritios.

T T @ ( 0 07

PERSONNEL CAPABILITIES FOR MISSION ACCOMFit.;"0ENT
30. How ready are the soldiers in your unit to acecomplish mission meaks?

m Unit personnel Lack sorne of the Unit personnel poisses much of Unit personnel possess all neces-
* necessary MOS and basic Arty tme MOS ind bass Army skills mary MOS and baell Atrmy skills

skills and knowle.dge to accom- a Ai knowledg necessary to ac- and knowledge Its accomrolish
I plish missin tasks: senious shoit- cornplish mission tasks, not all mission tasks; all need nsurn-
-es ages in numbers and types of needed numbers anid types of bers and types of personnei are

personnel ex:st personnel are available, available

A-6



31. mow ready are else soldiers in your unit toSONE meet anA81UTY

Too few unit personnel may Somse unit personnel may delay All unit personnel are depyable
mneet am alert: locations anet tel. mneeting aleirts locations and tal- at a rnwnenmint noilic: kxanoa BI
ephone numbers of too many eplione numbers of awrn. per- and telphone ,wmbers of all
solder may be unknown: Per. sonnel masy be unknown; per- personnel ame known: personnel-
sonnei alert rosters and other sonne4 alert rosters and other eaner rostirs. and other records
records are not current. records ale fairly current~ aNe C011 May Current

01 T Q) @ 0

32. How supportive of readinesa is your unhte training program?

Unattraining programn doesn't Unit follows a amaning x2ogmam Unit ddiignely fullows a cornots-
adeq~uately address the needs of That gersorally addresses the hwuarv ielting proaran, that of-
unit personnel, program insuf Ii- needs of unvt'personnal; progiram fectrvely addresses this needs of
cientty supports unit masion ac. Supports unit finsion accoO'n- unit riersonnel: program helps
cOrnplthment. plislltent assure unit masion accomprlisht-m

flient.

UNIT WEAPONS a

33. How ready is your unit to fire ins weapons?

Scale does Unit weapons are not well maein- Unat weapons are generally well Al unit weaponst ame wellf main-
noot apply - tained: senow delays might be masintained: ninr~ delaysi may taineid: weapons are available
unit has no experienced int making them be experienced in mnaking themn for use at a mnomente notice: unit
vveapuns. available: unit is rmusing too avasiliable: unit is miussing eorne possesses all wesaplonry eeeI tuich of the weaponry needed weaponry needed to acccrnplisli to accoirplisit mwsion objecthres.

to accormplish masson objectirves. mission objecusjvs

01 0 G 0 0 0 C
VEHICLES iTRANSPORTATION (INCLUDING AIRCRAFT AND ARMORI

3.4. How ready are the vehicles in your unit to help accomplish its mrisasion?

Scale does Unit vehicles are poorty main-. PMo unit vehicles are well mnain- All unit vehicles are very well-
not apply - tained:' not eriough vehicles are tained and *teady to roll' uni mintained arid 'ready to roll':
unit has no 'ready to :olF': unit lacks the has nmos of the vehicles neddunti has all vehicles needed to as.
vehicles vehicles needed to acconnplish to accompilish as mission oflst- cornpl%) its mission affectively.

ias misasion 0elcitves.i Uvety.

002 G) G (D0 )
- -~ -. - - YOUR WORK * ,--

35. During a typic-al week. 36. During a typical week. 37. On a typical work day, at what time do you-.
about how many hours do aboul how many hours
you work in your Army a week do you spend a. start Your duty day? b- end your duty day
job (not including PT)? Inogaie11m I you hae" PT before (Inckjde PT)? a

in olanzodwork report the tim
you s art PT.)

H itsia OR HOURS

a) CDO Z ) 01 - 01

2 30 2 L"C

i~ C. T -

IDI

A-7



*38. In the lasT -month, how much time did you take off from duty for the following reasons? (Pleaae count time whent you -ea asick.
arrived Late, or alet early, but do NOT include pa"s or leave time.)

f ILoassThen One a" If OnoeDay or More

-D Oln Ndtow Me=y .2T=? Nowr Manty Days?
Do"e Not Take ONf

a-Polmat rnpraint Appily Any Time 1 2 3 "- 6-7 1 2 -3

&.ny location (for example. car
u wouln'tstart orbusas late)......................0 0 0 0 0 0 0 0C 0

- b. My health (for exarrivle. sick call

-or docto/dentst apponnerne) ..................... 0 0 0 0 0 0 0 0 0

.a c. Taking cars of chikl(iril)

because regular care was not
available ..................e0 0 0 0 00 000C )0

d. Other care of child(ren) (for
-u eample. sick child or visit

to Sd%0o). ................................ 00 0 0 0 0 0 0 0 0

- a To help scus*e(for examrple.
U take spouse to docwo

-~ appointmient) .............................. 0 0 0 0 0 0 0 0 0

I . To take care of personall or

* family business (for exampie.
a= financial matters or housing

problems) ................................. .. 0 0 0 0 00 000C) 0

g. Other personal or family reasons ............ 0 0 0 0 0 0 0 0 0

* 39. Which of the following beit describes how you f"e when 40. How irmporta is *eAat ofth following to you personally?
Iz you compare what you give to the Army, with what you (MARK ONE FOR EACH rTEM.)

etIn retur. (MARK ONE)

a 1lam getting a much better deal than thw Arrrvis, 6.

a 0 1 am gettng a somewhat better deal then the Army a,

- 0 1 an gutting a slightly better deal than the Aroty is
' 0 We are getting an eclually good deal.I
*0 The Arrmys getting a slightty better deal than l amn

- (0 The Army is getting a somewhat better deal than I am. a. Exhibiting excellent military
Mil 0 The ArMy is getting a rnicl better deal than I am. bearing and appearance ........... 0 0 0 0

Cb. Being an excellent all-around
asoldier.................... ...... 0 0 0

c. Being an outstanding leader ...... 0.. 0 0 0
*d. Being disc:30ned arid
*couageaous inbstnl...................0 0 0 0

we41. If we were to go to war today. how well prepared are you to
MIperform the taax~a in your wartime job? (If you aren't aure,

give your best eartimate.)

C vey wall prepared

- Ci Well Prepared
Neither well nor poorly prepared

Poorty prepared
ON Very poorly prepared
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42. Htow well prepared arei you to do your assigned Usaks in a 47. What is the senrir ratar overall potential box check on yout
conflict in which the enemy uses the folliowing weapons? most rocent NCO-EIR? MOO
(If you aren't sure, give your beit estimate.) (MARK ONE-
CIRCLE FOR EACH ITEM-) 1 2 3 a 5

tt uccessful Fair Poor

@Does noat AarNv. I have not been rated under the NCO-ER -

system or I howe not yet received a copy of m~y officil ratinig

b. Beioogical agents......... 0 0 0 -0 0 L 48. It Vow have not received an evaluation under
C. Chemical aws ...... ... 0 0 0 0 0 the NCO-R eyertem, what is your score on m
d. Conventional weapons ...... 0. 0 0 0 ymar meet rscent EER?-

43. Compared to other soldiers in your name pay grade in yourI
unit or place of duty, how would you rate your own job (0 ,(0
performance? Does no: apply: I have not been rated under 1, 01 ý

Much Much the EER system. Ci 2. -

Than AutThan
Mort AegeMost-
0 1) (D 0 0 0D

44. What was your las Physical Readiness Test

(Scoring range from 0-300.) 10 1 ________________________

SKIP TO QUESTION 51 J
0 Don't knovw score 0

48. Whart is the senior ratr potential evaluation box chock of your -n
I®(i)I iogmostrcnt DER? (MARK ONE CODE)I

Us

IF ENUSTED. CONTINUE. . t* **F _ IF OFFICER. SKIP TO QUESTION 49. I

45. Have you ever taken a Skill Qualification Teat (SQT)? W Sea

CIN Wt a~pl-cabote T

C Yes C)) No-

L....~46. What was your moat recent SOT Does not apply; I have not bean rated a
score?Wa

o 90-C. SO. Was your last rating in. above, or below the center of mans for sal
0001your serume rater?

3 2 0 Above center of matss

CL Don't know score I kcaenter of mass
0 0 0 Below center of mass

ODon't know Mas

:D Cl , 5 1. How mearry Articles 15 have you received in the pair two
z j~, years? (MARK ONE)-

IF PAY GRADES E54E9. CONTINUE. 02-
IF PAY GRADES E I-E4 SKIP TO QUESTION 51l. - - 3-

4 or moeO
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52. N~ow many FLAG Azlions (that is, fuspension of a faveruw.e S7. Do You have...
I personnel action) have you roceirved in the pean two years? ! i

MO IMARK ONE) a. a current written will? ...............

0~ bo. a curient dr~ve's licsnse? .......... C
* Ci Ic. a car avauilable to VWu wheirever,

02 youneed one? ................ 0 0-
- : 03 d. aiclousta urnouncpin~ to yam!
e O4or morm unit in cum of emegenicy

or or.nalei? ............. .... 0 0
ras 53. Nave, you ever received a redluction in grade?

a 0 Does not apply 58. Dld you work for pay at a seon for jobs) duning of-duty
a hours (lnchadang aalf-evyaployed) at any tame dusing 19887

- 0 yes CN 0 VeO s
0 No - SKIP TO QUESTION 62

*The next two questions ask about the number of Letters
tea and/or Certificates of Appreciation. Commendation, or 59. Now many weeks dad you worlt at your secontd jobf ) in 19,7

osAchievement you have received in th., past 2 years. DO
NOT count letters or certificatas received for the following.7-Z

. Completion of AlT or officer basic and advanced 091.

training I

S - Completion of any additional training courses di

-Announcement ot a promotion C
- Announcement of an award or decoration C,

NO54. (tow many Letters of Appreciatniov. Conmeindavonm. or (Z
Achievement have you received in thaer err

* (MARK ONE)

* Co 0 )6
NE Ot 0 7 60. In a typical work week in 1988. how many hours dad you work

C, 2 C' 8 at your seconad jobWs?
C 03 %-,

- C4 CIO+
am 0.0

-d55. How manry Certificates of Appreciation. Commendation, or 01-01
m Achievement have you received in the part 2 vears? (D2i

* (MARK ONE) 3C

I 00 0 68- 1-
ONE 03 7s 7);

C 3

6__ so. Now many awards and decorations hae" vou
weaived during all your time an the malitar? 61. How much did you earn from ymir second jobls) in 1998

(include all bedges "n medals, and count ones (before laxec and other detiuctional? (Give your beet estimate.)
where you have received morv than one of the i:.)4
Si ams type-)C,-0

MO 00 $ = 00000

a(i 1i £ ' iil VT~

- I -I
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62. Are you Cu" worki~ng for Pay at a euusd ic durnfg 67. In the h=u 12 munatha. how many monthsl. it any, hae"
off-duty hours? you not had enough moneay to pay your bella?-

""'63. If yet: In a typical week now, how many hours do 0 6 -6 m. onda n
you work at your second jobia) in off-duity hours? Q 7- more

Q 9-12 mrnnhs a

an
'-1E ARM'Y

it we

:D 2The next queson - give you a Chancea W tell how you feel -
C3S abcast yourself and yaw Wfe in the Anmy.

a Ca

7 C? 68. Lisr'd below are some aspects of work, personal /family.,
~ . ~ and community lMe. Plea"e indicate how good or b& WI

®R5 they are for you at this loceb0n -

SIR
64. In 1988, did you land your spouse. if you are a

married) receive any money tain the following OW

"a dividends. OW

"a not nents. income. or a

Yes oaia gan frorn property or stocks? V9

L sa. Yoturopportunities foradvancemeflt ...... 0000 0 0-
b6O Your pay ...................... 00000 C" W
c.Yawmiernan enst .............. 00000 Cos,

E 5. If yesawhat was theetotal d. Typeoofwork youdo .... .......... 00000 C!
income you (and your $ .00 a. Ycwut aaurent by superviors .......... 00000 0 a
spouse, if marred) received 00 12 00 cc I. Opportunitie to make use of your aME
trom all these sources
in 1988? (Give your beat O& O ,abelties ......................00000 --
esubmato. 0( ( Dj 9 oi j~m aobsca ................... 00 C00 0 Qm

(D(D(DG)C, h.Yor or rle ad regeulains ......... 00000 0-EN
G G . LYoke w hursand shedule ...... OCCOO C n

*) ((!C Penignal/Famely M

YC®(@C k. Opportunities for exciterneeet/ ME
*q , . a1 a............. .................................... 00000 C. d

1. Opponunity toserewcountry................ CýO CO WIN

66. As of today, what is your beat estmate of the total m. Time tor personal/femnfy life ............... 00000 C
amount of money you owe? INCLUOE car and personal n. JobcaIrea opportm for¶U yw

loans, credit card balances. and home equity loansa.P.............................................. G C .00 C- C
00NTIC VE any home mortgage on your a. Yk-ur spouse** job asatiscoan ............ --; 0001 Ca

residence. P. Your spouses overal satistaction ........ ' -E
(Z)NlrW q. Qualityof place for chdren to
O S1 Sqq9 grow to ..................... CC

S S1.000O.S 1.999-
C) 2.000 - S4.999 Communit
QS5.000 - S9.999 r. Quality of schoub for children ......... i 2 C aDME

S) S0.000- 5 14,9 99 s. Quality of medical cars for famely m

S 15.00 -5 199139members ................ .......... ... SIR
S20 000. 529,999 t. Programsa and servx~es for families $. . . -as

S) 30.000 or more u. Quality of comimunity you live in .... Wam
v Opportnitry to make 0000 friends . ...... an
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or 69. How muc.h better or woris do yvou think these aspects would 70. Please Selooct thes 3 factors from the liit in Guesition 69 that Or*
be for you in civilian life than they are for you in the A"m? Most Conticill t YoUI` d~cms~an about staying on or leavinlg the

r- Arm;W t the -Wd Ofyo Y0H Urnt obloigation.

- a Mark fti hatte of ft ie rrmos woportarit factor.

a Mark ftWM coflwa the moist inporant factor.

Ma a. Your opponrornties for
I- advaxnce~nft ...............00000 0 a Mark the WeMr of toe Str most impiortant factor-

* b. Youjrpay............................... 00000 0 e e s @ 0 G
- c. Your retirementtbenefrs.......... 00000 0

GO- d. Type of work you do ........... 00)000 0
0 e Your treatmert by supervisors ..... 00000 0 71. Mlow supportive of Army families are the following leaders at
f. . Opportunities to make use of your current ltocation? (MARK ONE CIRCLE FOR E.ACH ITEM.)

-your abilities 00...............O 000 0
5 g Your job solcunty ...................... 00000 0
* h- Your work rules and regulations ..... 00000 0 C
- . Your vAorking hours and schedule ... 00000 0

I Personal/F mily

- Persanaltlonr ... r..... ...... 00000 0
k. Opportunity for excitemsnt/ a. Officers in high post/

adventure ..................00000 0 watsalletion posrton .... .0 0 0 0 0 0
*- I COpportunity to serve country ......... 00000 0 h Officers. at iny place

HO m. Time for personal /family life ....... ...00000 0 of duty ........... 0 C 0 C 0 0
5 n. Job/career opportunities for C. NCOs at my place
Cyourspouse.---.........................00000 e0 of duty ........... 0 0 0 0 0 0

- o. Your spouse s job satisfaction.......00000 @0
s- p. Your spouse's overall 72. How much do you agree or disagree with the following

*satisfaction ................. 000001610 statements? (MARK ONE CIRCLE FOR EACH rITM.)

- q. Quality of place for children

-to grow up............................ 00000 0

Communit
rOu2.irty of schools fo' Children ......00000 0 0

* S. Quality of medical Came for The Arrow Experienceil
*ftmily members ......... ..............00000 0 a. I fee no comnmitmewnt to

L Programs and services for thle Amrs......................0 - 2 0 0
families................................00000 0 b. M~y values and the Arrry's

u. Cuality of Community you live in ..... 00000 0 values are samider...............C 0 C- 0 0D
a- v. Opportu-irry to make good finends ....00000 0 c. There's root rrouch to be

US gained by stayoing on the
aA~rmy until retifrement ......... C 0

- d. For me. thie "mi a the best
morganizat~io to work for ..... . (j ,

a Dectiding to join the Army
U ~~~was a mistake on my part ' '~

ON I I can fulfill mry Personal

goials and plans if I stay
U ~~In the Armty until retirement ' 2~

a- g The Army a respoinsive to
- ~~family needis ..

0111 h The Army requires me to
U participate in too man-
- activities that are not part
* ofnmy job
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76. Ho" fioquerlif do Vern come home at the aNW of Your duty
day feeing.. .IMARK ONE.)

i.The spouse ofl& soldier

ought to feel as muc~h a pert
of thisArry cornimtxvtvas 1 \X~
the soldier...................... 0 0 0 0 0
N.I an Army spoue can have. a o bre d im aoy

a good job/carese whil the doing thigs?................0 0 0 0 0 C
soldr a n thea Arrwv the b, olsaigd tobYhvh ing

soldie will he ffwm likety accr, WI led wiearn@

touremain in " Army....... 0 0 0 0 0 thow o a rt'................ 0 0 0 C0 O
k- A man should execl hisQ on amgood iodand

family to adjust to the read so have tun

demands of his job ... 0.......0 with others? ................ 0 0 0 C0 C -

VBotb a husband and wife d-i s~uch abad moodU

should share egually in the that I anm ditfinojltU

responsibilities of child care ....C. C 0C 0 0 to be around?..............0 0 0 0 0 C C
m. A woman should be able to 76. How do you feel ablaut each of the, following stataments?

make long range plans for

hair career in the same wayii
that a husband does for his. C 0

n. The husband should be the

head of the family..............C C 0 0 0
o. Iff I uddenly, becamne rich (due

to an inheritunce. lottery a. Good kick u mnore

winning. etc.). I would urcoiorunt Mhan hard Or

Continrue rt, Armry career work IffrejccM ........... 0 0 C' 0 Cm
until retirement ................. 0 0 0 0 0 b. Every oine Iy toy w

get ahead. somiethingU

73. Overall, how satisrfieid are you with the Army as a way c. Planning makers a person unhamp. a

orf life? oince plans hamly, e~e work Is

o Very satisfidu anyway..... ................. 0 0 C 0C 0 C
oSoMewhat satislied d. What happens to mie aU

CN o-he, satisfied no dissavsfied my own doing ................... 0 0 0 0 -
oSom~ewhat dissatisfied a. Vwh I rnukteplans.l U

0Very dissatisfied ami almost certain I a

can make theismwork.............. C 0 C C C as

74. For each of the feelings listed below, indicate how often in famil A hpreasent bituaos dmninr yu or n Does

the past month you have had the freeiling. faiyrsosiiiis iot U

= .asAt AN faEs"Ittily
Weaning Deisrniing U

-F, a. Wor resoU

\XXsibilitss .... 0. 0 0 '1 C3-, 4

76. At the present uine, how auccessfuj are you at dealing with IN

Secure ... ..... 0.. your vwok a" family res isiblirfts?U
b~olated. . .... - -- . j L9 CuNo

1- 1 0 C NotApl
Pleased with yourself Z, C C.rAN Aply

Lonely .' '.SIccessfij Successful IN

Afraid - - .a. Vftdk rils~on.U

Hopeful -.. sibilitmes.. ~ ' 2

b Family respon-

sibilities ....... a i~
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YOUR ARMY PLANS

The fcolowng Quesrions ask about your plans to remain in of
sai leave the Army:

*- 81. During the last year. how maniry civilian jobs have yow
* Ctually l~iepld for in cast you leave thes Army?

- 79. If you are married. which beet descuibes how you decied (L None
* or will decide toala~yin or leavethisArmiartthewad at
* your current obligation? IMARX ONE) '- One

M 8L Does not apply; I am not nuanted.
a- 0 TVo

~QMalke (made) the decision by mysalf without considering
my Wiouseas openan~. 0 Three or moge

lat Q Make (mae&) the decision by myself but cosder
(considered) my spouseas opinion.

*0 Talk(*d( it over with my spouse and we make (made) the
decision together

eQTalliledI r over with my spouse ar~d Largely decide
(decdided) to do wha~t my spouse wants. 82. Are You currently "eeking any information about civilian jobs

Wil for yourself in case you leave the Army?

I' 80. Now would you feel if you stayed en the Army at the end Y es
0 of your current obfioation7

Ila- Extremely good CONo

- Quftegood
* OSlightly good

0 ONeither go>d orbad
-Z) Slightly bad

C) Ourtebad
a QExtremely bad ________________________

S 83. What do other people close to you think about your staying in or leaving the Army at the end of your current obligtion?
__(Please indicate what you think these people wvent you to do.)

I Don't
Kno~w What

eStirongly Somewhat Is Afeml, Somewhiat strongly Me/She 0oes
Wiant Me Wuiema Me or Hasa No Wants Me Want@ Me Thmks Not

To Stay ToSA pf To Lae To Leave & T

U .Your spouse/ garffnand /boyfrnend .................. 0 C CCC 00

* b your children .................................... 0C CC

c. Your parents................................ 0 ........... 0.

U d Your friends ...... ................................ Q c i

"'s e Your co-workers ................... .............. 0

as I Your first line supervisor............................ C: -

* g Your commrandring officer

as
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84. Now likely sins you to stay in the Army at the end of yor- YOUR RELATIONSHIPS
currenit obligation? -_ .--.- I -M

a8. At your cute gnu W-tico, is Owene a frried. neighbor. or

SDoes rnot apply: I will retir wvhen curn ob~to ends. relative l(bolels, your spouse, if you are Ifllria& outside

C- Does not apply. I Olan to Iteavte liiArmy Vow hoe whowL 011

0 (0~n 10) No chance

0O(1 in IU) Very slight possibility I
0(2 in ;01 Slight pose bility

0 (3 i C0, Some pomablity a. r toyou wfen you m

0 (4 Mn 10) Fair possibility need sotak ................0 C 0
0 [5,in 10) Fairly good possibll-Ty b, Go with you to do

0 (6 in 10) Goo dPossibility soraiit sr~Wyble ........... 0 0 0-
0 (7 in 10) Probaible C. Help with vowdaily

o (aSin 10) very probablet chate it you we *c .......... 0 0 0 411
0 (S in 10) Almost sure d. Take care of your cliildlren(

0(10 in 10) Certain in anemetrgerw ..... .........0 0 O 0 e
aLand you household-

86. How would you fool if you lelt the Armry at the end of your toolsatorquilphirrt...--.................. ~ .

currmnt obligation? f. Make %slton-term loan-

C E. tieaely good of $25-00-S50-00 0............ C, C
0 Quite good g.Provide oanatioUbon

0 Slightly good whein you neeidit.....................0
0Neither good or bad Ml

0Slightly bad
o Quite bad 82. To whet extert can you count on the following people for -
0; Extereely bad hep wfth a personal at family problem?

86. When you eventually leave the Army, do you plan to join s \ m
the Rover"'ei o~r National Guard? -

SDoes not apply;- I am not elgil to \on

C) Definiely will 'orn
0) Probably will join a. A leader at y~u place

oZ Oon't kniow/not sure of duty........................0 0 0 0 0
0 PRobably will not pon b. Soeone else you work

0 Def initely will not Pe rh............... 0 0CI C0 0 0 -
c_ Aneipghbcx or hand

87. When you finally leave the Army, how many years of who is n the
active duly service do you aspect to have completad? Aj rny ............. ........... 0 C 0 0 0) C
Do not count time irn the Guard or Reserves. (ETER d. A neighbor or friend
NUMBER OR MARK DON'T KNOW) whoma = In-

YEAPISthe Army ..................... 0 0 0C 0D 0 -
a.Staff Mfan A," servic

agency (teaniple. ACS or-

Chaplain).............. 0 0C 0D 0~
I CIrolsriesa,a (13 your

S iD spouse or children) ....... 0 C D 0 C
0Donit know S

90. Do you have any close relatives (other than ones who live
with you) who live wiihn a two-hour drive of your current

5 locatorn?-
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91. 11 you wete ever maerred. how old -we yoiJ when' TAs 98- howe oftt5  have You discu-ssed marrage with your girtfnenid/
a you fi'st gal marned? OLD boted

Very seldom or nevei

_ Sometimes
t3~ Does rot apply: I hae" never Often~

-been marned. i-C a.vo'o

* ~~~ THE NEXT QUESTIONS ARE FOR PEOPLE WHO ARECURNL

DIVORCE). IF YOU ARE NOT MARRIED. SKIP TO CHECKPONT ON

a YOUR'SPOUSE

S92. What is your current mormal status? (MARK ONE) 99- Now long have you baeen married to your YKRS

C, Married for the I ir-,t Time SKIP TOcurnsptI
a C) Remarined. -as divorced or widowed IQUESTMON s9Gpoavusem red -.

CSingle &no never married less then I year
(DLega&lly Saparated of -_I'

a filing (or divorce CONTINUE3*3

-~ 0 Divorce
- UWidowked

93. Are you now engaged or significantly involved in a relationship I

itwh someone? In other words. is there an important girlfriend/ S

' boyfriend in your life right now?

C yes 100. Where vwas your spouse born?
ON CNo ---- SKIP TOD CHECKPOINT ON PAGE 200 Ovtsde the United States to non-U.S osrizon Darents

- ~C umid the U.S. with one or both parents U S citizens
S94. Has your girlfriend /boyfriend ever served on actrve duty .in0 In the UI S. (including Puerto Rico or Guam)

- the U.S. Armed Forces?
0 Yes. is currently on active duty 101. Is your spouse. .. (MARK ONE)

aC) Yes, was on active Jury 0 Asianl or Pacific: Islanderi
No 0No 0America, Indian or Aieurt/Eslkimo

CBlack
95, How surpipwtive, is your giftirind/boyfriend of your being in CWhite

-he ArmyT now?
aler C Very siuipomsve 102. Is your spouse of Hispanic background?

a 0 Fairly supportive C. Yes
_.a 0Zý Mixed or Neutral No

C Fairly unsupportive
0 very ursupportlve, 103. Was English the first language your spouse learned to speank?

* r)Don t know Yet
SNo

'96. How supportive is your girltnaend/boyfriend of your making
* a carieer of the Army? 104. to your spouse currently serving on active dut in the U.S.

0 \.ery supportive Armed Forces?
C Fairly supposinve .. No. my spouse is not on active dut v in the

M fixed orNuta U.S. Armied Forces -~SKIP TO QUESTION IlIl
I ,,Fairly unsuppo~tove -Yes, on active duty in the Army
0e Very urssuppoe-tive -Yes, on active duty in another branch of service

* CDonti know

as97. Does your girlfriend /boyfriend now live within a two-hour
~' drive of your current location?

* Yes

~No
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105. What is your spouse's presenit pay grede/rank? 11. 'a Y pourSPU" Curvilrify WOOiring inA Paid civilian robj.

IIL2LI 2FIEP~. 6 Doe not apply. nvty souse w is cin lia duty
QE Io CUoE2 0 W2 CO02 0 Yes. hi-tMe 035 hours at rmore a &ek 0

C; E3 0 W3 0 O3 0 Yes. Wpartu (lIs" thon 35 hmire a weeo)U
0 E4 0 W4 004'

OE5 005 0No. bt rM spoue aotaigIty~ look~n for a
0E6 0)06 0 No, "w spouse tenot looking bast wok 1.iý to SKIP TO a

0 E7 007+ work. QUESTION 8
QES 0No, my vocue daes not want w worn now. 11J
0E9 a

112. T o what samwn does voew spouse's manent paid job(s) a
Inaerforie wrhh yaw Animy it*?

106. Are you and your military spouse currently on a joint domkcil 0 wlry veal exient
aassignmant7 0 Great extent

o vye.s. 0 Mo~derate extent
0 No. we did not reiatest it 0 5191 extenlt

0No. but wea 'eQuestedni. 0 Not at als

107. Have you ever had to take on aaaiignmoot you did not want 113. To what ox-tm does yowr Armiy job interfere with your ID
ao that you could be statmned with your spouse? spouse's Crrelt" paid )Wel)? a

o yes 0 Veygeat extent 8
O No 0 Great eaterit 9

0 Modearte extenta
108. Nos your spouase ever had to take an assignment that he/she 0 Not at sllo

did not wont so you could be stationed together?

,-I Yesa

CNo I IA. If you had a chioce, whelt wmMd you prefer yeisr sw'oqjme (J a
to be doing IL R-Ifavei3-!time

C Not working for pav a
109. How much do you agree with this statement? If I had to Srigon active duty a

choose, my carver as more important than my spouse's? CWorking hilt in a crivilan gý bit riot a career a

C Strongly Disagree 0 mo"~ wrt-tine a civilian 10 but not a caree a

C. Disagree 0 Workwig full-t in a Crivilian C4r4oCan t Say 0 V.1oking pat-i~me in a civilian ste 9
0Agreea
SStrongly Agreea

1 IS- If you had a choice, what would you prefer your spouse tI*
be doing live vees~i froim now?a

110. If futurs asaignimenta require long separationa from your 0) Not working for pay a
spouse, wvhat will you and yaour spouse do 0 Serving oni aClive dury a

SAccept them. tJ xking fyj-1 in a civilian CS but not a cAreer a
1 will leave the rnilitainV 0working poart-trne m a crvilian &b but not a career a

my spouse will leave the military. Wokn !A*m n in a civilian ca a
We will both leave the military Wor~bking part-tirme io a civilian ar

Doesnotappy: IalradyPlanto eav themiltar

&Does not apply. mysos already plan s to leave the military
SDoes not apply. my spouse already plans to leave the military

'~'Dos otaply w t~t areay la t lav teAiltay7



I IF YOURt SPOUSE IS Mar LIVING WITH YOU.

116. Following arm some reasons why some people want their SI USIN11
spouse& to work in pai., en oloymennt. How imporananis
each of these reasons to X20? (Answer eve if youir 120. As of today. how marny month hae" you MONTHS
spouse does not hae'd a paid iob at the present time.) and your spouse been together at yrawL' (MARK ONE CIRCL.E FOR EACH ITEM.) airunof locanton?

@ Does not sipp,'; I do not went my spouse to work 9.0j)

L (DOAC2~ @

-0 C

a Need thermney forbesic
fsrM.Y expentses....... 0 0 0 0 0 ia

41111 b To have money to buy 1 9
extras now ..... ....-0 0 0 0 0

* c. To save Money for the 12 1. Approximately how many nights over the .IG.TS]&n future------------------.C..... '1' 0 0 last 6 mo~nths were you away from home
d. To develop wurk skilts on overnight Army duty?

"exdeperience .........0 0 0 0 C
- a. To feel good about ;c;i

am Pm34ef/herself 0 0 0 0 0 OI. To meet oeople/get out 0(1,
of the house. ........ 0 G 00 0 0 0 0 --OW To have a career.-ý.........0. D 0 0 00 0'GG

* h. To ccintinbute to society ....0 0 0 0 0 0
117. Is your spouse new living w..thi you at the sames geographic D0

socation7
0 Yes - 1 SKIP TO QUES'1L)N 120 a

GOO Nr-

C118. Why isn't your spouse living with yot? 122. Have you &;%d your 5.0' oe experienced arny
-- (MARK All. THAT APPLY) extended separiations (ofl zini month or longerl

la 0 1 amn oa art unaccompanied tour. b.emase of military, duties in the post twelve months?
0 my spouse is in the military and &s"ined elsewhere. 0) Yes
L!C My Uboew. wilt soon loin me 0 No -4 SKIP TO QUESTION 126
C) My spouse didi not went to leave her/his civlian fob.

S 0 My spouse waf~ted to continue her/hip odumntoet.
(:) We~ din t want to dtsrupt our child(reii)x .schooling. 123. How lo" was youir Lest extended soearation?

- 0 My spouse didrit want to live here. 0 1.2 Mon"h
0 VA are Maving Menteal robem. 0) 3-4 months

0Other reason 0 6-6 monfts
0 7- -2 months

119. As of today, how many months haey you MONTHS 0j 13 or nxwe months
' ~ basin living at your current location without

your spouse? 124. How long has It been since you returned from your Last
separation?
0C Withn the las 2 weeks

, 0 2-3 weeks ago

: ~ ~ 4- mtronths ago
. ~ .1 "Writonhs ago

Ar i 13-24 monlths #go

a-
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125. To what existl did you expertivc. the following with your
im sepasIon 123. Most Couples have daaoum nt u timei to ime. How

-!tn d. you sad your spouse hae" disagreements about.

t.I war prud ftha ayy

c. tt took my spouse and meIDeachDOWnr .......... 00...000
amel to adapt to each other C b"n SPeut Wgedthau . 0........00000 -
again afteriny return .... 0.. C 0 0 0 d. the didrm'* Q 00a 7............. C O 4;-

a. division of household
chores? ................. 0C00COC -

126. Hems is elhot of feelings or woruies sconio soldiers have abolut 129. For ilich of the "olowing quesitions. mark oae code. -
bdvei, family (their spousel. children) when tey, are away on Does*t
Army assignment. TDY. or depkorinent. How often do you in VRls
worry about each of the foillowing whertn you one eye"? AL Does you opos hne power of

az~neiry. in c an Vou aweo ? ....... 0 0 0
b.0 Oym and yowur pue havs a

pint. awpcaaedongemerganc? .............. 0C

13.D ou a"me or disagreei with each~ of the followting

get Car Or hOUSeFK).d

C Your family ruawug
&wxo money to mest

exersess. paty bills. eftc a~ My spuead mo
d. Your chuldl.-sru) a health Omew1 eaItr

an ei-e ....... 0 C C C, -W"rmfor kmv F OC C, .D G
a. Your famnily~s safety in b My apouawa unwintands tie

th'eevent of war . 0.0.C..... demands o y Army jo -': I. C C C)
C. MY Spuse Oeperaa qsldaal

12 7. Now rmuch of a problem wowad your spouses have ciping it 10 fute ml, C~*5 ........ C
you had to go away on oni Arny, asaignment. muoch Tsoy 0, CL W~ spouse V a
d-alloyment. hi... mak 'a, a

3&400 in .0 ... Z C C..
a. I a spousie goit. ,ai- n

on the solir a hiaw, of a

cWYVYISwd for help with a

Problem. it Coul hurt the a
solders miiirt caree m.--

f II a spouse go"s to mills, a

Lsthn2Wesservice pvwder (ACS. a
Les tan ~ks -Chaplains. etc) for help a

with &Probir-n itcould 0
2 Weeks to a Month -hurt thsoder 6 meltary a

career ... .
Several Mrwnihs .

Six Montihs
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QUESTION 130 CONTINUED YOUR CHILDREN

- A
CHECKPOINT:

DEPENDENT CHILDREN ARE UNMARPIED CHILDREN WHO
DEPEND ON YOU FOR OVER HALF THEIR SUPPORT. THIS

g . t t ' sillS issmen cnICLUDES ADOPTED CHILDREN AND STEPCHILDREN. A
m ralty ia with aboul thing9 s DEPENDENT CHILD MUST ALS oft IN "NA OF THE
thuat am invortaiitt-or-na -- 0 0 0 0 0 FOLLO1NG1AMCATEGORIES. . .

h. hI keep ryspouJsewell - - . ', -

MICTT~dabou ~'* NOT YIET 21 YEARS OLD.-
workC UCvvfls 0.........( 0 0 0 0 * ATTENDS COLLEGE AND NOTr YET 23 YEARS OLD. OR

C When family.ne conflict 0 HAS MENTL OR PHYSICAL H4ANDICAP AND IS ANY
- wnth Army needs the family AGE
a thod come form ............ .. 0 0 0 0 0

I y fbo iy, life has to be 135. As defined above, howw many dependMEnt cldre 43you hsy'.?

goi.ng well before I can . IF YOU ARE~ft MARRIlJGAL- SEPARAIIO
* work well ..... C 0 0 0 C; None -4 oil~o p ~vf swt fo CU&STION

It, At home l am Sotiredor 1"4.
-~ ~~~~ IFC~ aotvrr YOU ff5ft MARRIf 0. O YOU ARE

MIND p md O n th veu ~ h heda o t w r D m i a o n W 29Q W ~ S aI TO QU ESTIO N

anerwgylehftormya l 08*... 0 0 0 0 0Or*
m Two

all 131. The questionsa below or* about your dtough"au nd acuvtinea .i Three

4conrcamswg your momege in the lent -weive minths. 0 Four

- In the las twelve months, did you... ~ Six or more

* athink your marriage rmight be Min trouble..........0 0
b wuousiy think about perting a dnia aore 136. How many dependent children are now living with you?

separution, ............... ....... .. -- 1- OI No ne - SKIP To QUESTION 146

-a W saD1Y douciss the issue of a divorce On

or seo~arattn) .*.. C... ..... TWO
-a s ctually file for divorce or saoarstjcor? .............. 0 C C Three

- C Four

132. On a scale f romt I to 7. where I meanis veryv unhappy aind 7 Five~

rmean. very happy, how vwoud you deacribe your mamege. CSix or morm
- overall? IMARK ONE NUMBER.)

*137. What were the eaes of the ft15e children living with

- *- Ver Vo on their [art birthdaye? WRITE IN THE AGE OF EACH OF
-' ® a oYOUR CHILDREN IN THE BOXES BELOW AND MARK THE

®r C'1 3 () G) ( NUMBERS. BE1GINNING WiTH THE AGE OF YOUR YOUNGEST
* CHILD. THERE IS SPACE TO LIST AVE CHILDREN. IF YOU

m133 How SUPPOtrt-ile is vour spo"~ of trour being ki the Army 94V MORE THAN FIVE CHILDREN IN YOUR HOUSEHOLD.
n fow? GIVE THE AGES OF THE FOUR YOUNGEST AND THE OLDEST.

* C very stocoe,ei IF LESS THA'dON YAROL. W~lTE IN 00 FOR THAT CHILD.

S 0 Fairly uipcoonmieA
C Mixed or Neutral~cmlei~a (i

CFairly unsuoiooe-irve i hl

* 0Vey unsupportrve old.I)c

- 0 Don know 1

134. How, supportive is your spouse of your making a career of _L20 ~
theUi Atisiv? a-~

MO C very suoportil222 2 2 2 2

C Fairly svopontve 3 3 2 3

PA.. iid or Neuvrai 4 A

-. Fa.riv uns~okortive II

C . Very unwOror:.sve I*a
* .Don t know I 1 2 2 7
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138. Am. You /ia Your sOOUae cunentty Prenant? PLEASE ANSWERt T14E FOLLOWING QUES1IONS ABOUT YOUR

ysCHILD CARE ARRANGEMENTS FOR YOUR YOUNGEST CHILD
UNDER 6 YEARS OLD.

ONo
143. Where isyour or mgih child under 6 y~esi old -

geu3ly cared for when you land your spouse) aea not 01
available? (MARU ONE) am

139. The following ustaemenits refe to your dependent child(ren). M
If you have mome than one child living with You. think af all
your children and anawer YES if the statement is true for 0 ArmY cid* care cam, MI

arty of your children. 0 Civilin child caecetr off-post iM
o M A prT Veschool praigrart/mmA y SWho.0 M

I havesa child firving with mc w!o he&.. 0 Norr-Army puadiool porcipsn/nunsery W4hO1l15

o Kindesrgrn WI

a. a sernjs behavior problem (hyperactive. chronic fighting. 0 CargVer in yow home

trouble with the lawv. etC.j. 0 Fem- Child care h om (lceriaad) sponsored by the-

o Yes Army 011

O No 0 Caregiver an another home (6 children or lows) not
flicensed) sponsored by the Army -

b a serious protilem with school (learning dtsability. disciplinary 0 Small group child care home (more than 6 children) ON

problem. etc.). rot (lienrsed) sponsored by the Army Me

O Yes Q Specia needs child day care

0 No 0) Older brothe, or aster

o (3'sncienerit or other relative

c. a serious medical problem (asthrms, diabtiem. M)J. 0 Babysitling; co~operativ and/or fiendls

o yes Q Chid takes care of AMl at home-

O No-

140. During the last six months, how satisfled have you been
with each of the following- 144. In a typical weeka, how many hours does

your voft of ony child under 6 years "MR

~~ ~old usa this 5otsitgeiiieit?

a Amtount of urne you spend C3

with yourchdrn).......0 0 C 0 0 ,4

b. Your abdlrv to meet your f- o i

ch~id(ren)'s emnotional

needs).......... .0 0 0 0 0
c Your ability wo meet your

children s educational/ M

learning nees' 0 0..0..0......
d The overall qujality of

time you spend with your 145. All things considered, how would you rate your child care

childlrenI7..... ..... 0 C" 0 0 0 eirhengemnteres) bor your youngest child?

141. Do you have any child(ren) 5 years old or younger who live C Excebun, IN
with you? Vewry Good

0) No --- SKIP To auE-T1oN 148 6 Fair-

142. Do you ever need child care too your youngest child S years Po

old or younger t0aceU&e YOU lor your spouse) are not

available?-

Yes
NoW - SKIP TO QUESTION 146
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- YOU FAM LY -148. lHow has each of the following Army policies &afcted your

Val family at your curren~t kiatin?

-n141. The items below relate to your family, meoning you. your
s pouse-and,'or children. (PLEASE MARK THE NUMBER THAT

- BEST REFL.ECTS YOUR ANSWER.)

a. When we have to get th"nGs done that depend on cooperation
of all member of the famnily. I feel:

Tim ay ei. 0 0 0 0 00ni

* b. On-pos housing

-assignment ......... 0 0 0 0 0 0
Ga b. When my family faces a tough problem. I f"d that C. Permanen0 0h0n0e0o0

SttoUP S .......

__0 W. wi Su... d. Military child care
IN* Of s.d..ng Ti. WhU.i

Se The priil '~. iority ...........0 0 0 0 0
* 0 0 0 0 Va. Family violence and
*abja .............0 0 0 0 0 0

011 f Emergency financial

Assistance 0......... 0 0 0 0
asg Referral to off-post

0111 c. When my family as going through a rough period. we tend to: civilian medicAl

M-l 0. - go serices .............
F" Sw* uThu. 4.6~ Ooel it h. Military spouse
rh-.p W.11 0.1 T'hes We I-.

CSo~ .. priority for federal
-N 0 D 0 3 0. 0 pbs ............... 0 C 'C OC O

U 149. In the lasrt month, how often have your Army responsaibilities
created the following problems for you or your family?

- (MARK ONE CIRCLE FOR LACH ITEM.)

*147. In general, how well has your family adjusted to the demands
ato being an *Army family?'

coe e ds............ C 0

* Q 0 $ ® ® b. aProblerm gettingchl
houseronkeclone..... ..... 0 0 0 0 C

a c. Problem taking care
-of lsamlir needs.u~

* as doctor varts or
asck child) ......... C 0 0 0\- C

- d Laok of liee time to
Ma sperd with your famnily. 0 0 0 C C.

ae a eng unable to attend

a~~~aU e~~vert~s wrth fam'ily mmes 0~
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150 Nw any hae 55. Weieyou Shenwritten lnfoimtatioet ora briefing by the
150.How anymonthshv you been at your 114wMO Army abo you curren loc raatio oug it. em
current location? 0Ys h a una-dwtotrqetnt

0 Ys. ut ha toberequestted.

0,00

0 z 158. Think about you# move to Vow, curaiwt wlion- oul 4w serious M
3 a piblki war each of the foflowingi-

161. In all your time on active duty, how many__
times have you moved to a new location FM a. Moving end salting up a
because of a permanent change of statin L ~ 0o hoshl 0.........0...
1PCS)? (Do not count a change of assignment bL Coats incurred durnig
at the "ame location.) move.................. 0 0 0 0

0,( nwenioeret ............ 0 0 0 0
5 D d. Spouseaadjuatanto now-

C3 arviranmrrert ..............0 0 C)0 @ 1
C. a Your adjusting to new

Ca anvrvormunt ............ .......0 0 0 0
Ie 1 Yisrsour epwstusining

C-7 employment at ew*

*locatloi.1 ......... .........0 0 0C e -
a. Fw inda Pertrneffl housing ......0 0 0 0

152. Where vwe, your leart eassagrment before moving to your
current location?

0 COUS but ot awai orAlaka)157. On your PCS move toi your current kc zaton. how many
0 COUS (ut nt Haaii r Alska)montha did you have to wait (or have you been waiting)

0 Eur~ope to get into rg Lt.% housling?
CKorea 0 Wo wait: we moved directly into permanent housing.-

0 Hawaii 0 Laua Owan 1 month
0D Alaska 0D 1-2inonths
2' Otheir 0 3-4 months-

0 5-6 months
153. Prior to your last PCS move, what was your preference 0) 7 or more months

about moving?

0 Wnte t moe t tattim t myojten l~hbdi158. Since you moved to your curi'ems locition, nlow O2' Wnted to move to my current location. but not at that time many different piaces have you lived fot siei we.Ic U
O Wanted to move at that time, but noyt to mry currant locatirn or mrores? 'lncfude whatm you cu renrdy live plus

Dj id not want to move at that uarn* and didt not want to rove stYs In transientIl uarters. motels. waith frienda
to my current location of family. or other locations.) 1 -

154- Did the Army give you information about your new location i
before you moved here?

Yes.thi waslurahe witoutre~usiog i
Yes, but it had to be reiQuested. j
No
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159. Where do you cwrirrit•y live? IMARK ONE) 162. How many minuml doen it sualtvy take wm to get from
s 0)n.-pos wi,, you live to your pAc of duty?

S C) Off-Ipoin government housing

0 0off-post. own

a 0 01ff-post rentng

i Oovw

W 160. how satisfied or diasas•fied are you with your turrent o r

Ifhaouingi

"o 0 'ey satisfied
- 0 otsfid •3 3
m Norter0 satisfied nor disatfied 4

"" C) Disssfied 6

"0M ,ery --s=t, a a

- 161. All things being equal (no difforences in coast and quality

ma of housing on post and off po•t). where would you like

-M to live?

0 Greatly prefer on post

0 0 P•efer on post 163. k th"a a woking telephone where you live?

" 0 No preference 0 Yell
Nos 0 Prefer off post

1 0 Greatly prefer off po 0 No

164. This next Qoeirtion nos two parts. First, how useful is it (ar would it be) for rhe Army wo provide the following programs and

services at your current location? Then, tall us whr.her you have ever used theoe servicos end p•ograne at ypur current
$Kati.

U
Have Used" " Servce/-

- 14ow Useful for Ar-ty to Psrovko Program

VaY sonewhat Not

Financial Informiation and Aa*agtnce

-. W g .,,ou *,' ..................................................... 0 0 0 3i 0 0
• . . s •.tl class on prepang fo PCS ................................. 0 0 0 i-_ 0 0
•c E-ergency loan ser. ct .......................................... 0 0 0 C 0 0

S r-Family Member Employment Aseaistance

. Spouse employment ......................................... 0 0 o) o 0 0
a. Spous c.•reer planning ............................................... 0 0 0 • - 0 0
f- . Spouse employment ski ................................... 0 0 0 4 0 0

Relocation Assistance

-. ................................................ o0 0 - 0 0
, h Premove infor ton ................................................. 0 0 0 0 0
-i. s h-p,, ssiu,• ................................................ 0 0 0 -- 0 0

-- ,Landing closet:......................................... 0 0 .0 - 0 0
- k Rslocation counseling........... ....................... 0 0 0 0 0 0

Community Sorvir. Assistance

-. Directory of community servic erncd programs.. ........... 0 0 0 --C 0 0

• m. Services for familes lIving off-po ................................. 0 0 0 -- 0 0 0
n. Services for famlis separtedfo solder .......................e f 0 0 0 C 0 C
o Inform ation andi felerrel sevices ................ ....................

- L ..................pr. . -
-q. Housing locatlion referrals ............. ......... Ci 31 ZQ

- . Legal services ................................................ C C
s . R ecreation s vc s -........................................ ............
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Question 164 CONTINUED-

Have Used

N~ow Uaef~j for AmyS Proylde ii "M

Very Saw* Plu

Emoroe.,cy Assisfainc: .

L Crisishat.fine..................................................... 0 0 0 - 90 0 -s
LL Erng..... ood.............................................. 0 0 0 -)0 0 NO

v~~~~~~.............. urnslugs............ ...................... 0 0 0 :0 0 0
w~~~~~..................tane kwwcals............................ 0 0 0 -~ 0 0-

0-her Assiutani am

x urg and alcohol tretTI54it .............. ....... 0 0 0 3!1~ 0 0-
y. Indiviual coursel-ig ..................-.... 0 0 0 - ~ 0 0-

Z, Milnnge and family therapy . ..... ............ ..0 0 0C)
&a. Services for handicapped family membes ................... 0 0
bb. Child dlaycare - drop-in .......................... 0 0 0 C
cc- Chid daycans - ull-day ........................................ 0 0 0 - 0 Ci
dd. Child abuse se'VICes........................... 0 0 0 -~ 0 0
as. pouse aue servces................................ ......... 0( 0 0 ~ 0 0)W
tf. Youthrericsaion programs ........................ 0 0 0 - 0 0 m
gg. Youthemploymenttprograms ..................... 0 0 0 ill 0 0 NO
hh Services f or foreign born spouses ....................0 0 0 *~'0 0-
ii. Programs for spouses during TOYs/deploymerits/-

mobiizations............................................ ....... 0 0 0 --- 0 0-

Assistance To Sinala,
jj. Prernmm asge counseling......................... 0 0 0 0 C
Wi Sirife parent suppc row~~s ......................0 C0 0 -- 40 0 SI

11 Social/recrearron prognilms for singles ............ 0 0 0 -*~ 0 C-
mm Special child care services for si.-gia parents. ......... 0 0 -4 0 C

If you would like to make any comments concerning the Army and Ar my life, please write them below and on as
the next page.
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m-: PLEASE DO NOT

WRITE IN THIS

- SHADED AREA

Please go to the next page and give the address for.
* Your spouse (if you are married).
* Someone who will always know how to get in touch with you.

C COMMENTS CONTINUED BELOW:

A2

-am

9t'

-- U
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FOR ALL SOLDIERS

Please enter below the name and address of someone who will always know how to get in touch
with you. We hope to get more in depth information from some of the respondents in the future.

m

Someone (other than your spouse) who will always know your address. -

NAME:_____

ADDRESS: "

PHONE:( ) ___

SIR

FOR MARRIED SOLDIERS -

Also because Army spouses' views on family issues are very important for this survey, we would =
like to include your spouse in this survey. We need you to give us your spouse's name, address, -
and phone number. We will mail your spouse a questionnaire directly to his or her home address.

PLEASE PRINT -

Spouse's Name: _ m
(Lai• Name) (Spous's Firn (MI) SI

Street Address: We

City: State: Zip Code: ,-,_--

Home Phooe Number. (

bpouse's Work Phone Number: ( ) _

Z7 Please check here if your spouse ;s on active duty.

SIR

Please hand this f rm in with your completed questionnaire.

THANK YOU FOR COMPLETING THIS SURVEY
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UNIT INFORMATION FORM

A. Instructions

This Unit Information Form is in four parts:

1. Unit Status Summary
2. Unit Activities and Practices
3. Other Unit Information
4. Soldier Job Performance

We need the information on your unit for all four parts of this form.
Complete the form by and send it back to the
Installation Project Officer (IPO) inthe envelope provided. The IPO will
giv the envelope, unopened, to the project team leader, who will take it
back to the contractor project office for analysis.

You can have other unit personnel assist in filling out the form if needed,
but please be sure the form gets back to ycu in time to return to the IPO.

The four parts of the form are described in more detail below.

B. Parts of Form

1. Unit Status Summary

This asks for information related to the readiness status of your unit.
A copy of the instructions, which is based on the instructions for
completing the Unit Status Report, is attached at the back.

2. Unit Activities and Practices

This asks about activities and practices your unit may have for soldiers
and families, and about how important you think these activities and
practices are to soldiers.

3. Other Unit Information

This asks for some additional information describing your unit, its
manpower, and its work.

4. Soldier Job Performance

This lists the soldiers in your unit who are included in the sample for
this survey. For- each soldier, please circle the number that best
describes the coumand's assessment of the s-v'er's job performance.

C. Team Leader

If you have questions or need additional information, please contact the
project team leader:
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Team Leader:

Contact at:

Day time: __

Evening: ii_

or, call Nick Holt or Ella Akin at Research Triangle Institute
(1-800-334-8571).

Thank you for your participation in this project.

CONFIDENTIALITY

This research is being conducted by Research Triangle Institute, Caliber and
Human Resource Research Organization under contract with the U.S. Army Research
Institute for the Behavioral and Social Sciences (ARI). A major objective of theresearch is to assess the effects of family, unit, and other factors on soldier
and unit readiness. This form asks for information on soldier and unit readiness,
unit practices, and other information needed for the research. The soldiers and
units were selected as part of a probability sample in the U.S. Army.

Your participation is voluntary but the informatlon you provide is very
important. The information you provide will be held as confidential in accordance
with Public Law 93-573, which is called the Privacy Act of 1974. The completed
forms will be seen only by staff of the civilian contractors. The contractors
will not release personally identifiable data collected under this contract to
anyone in the Army or other agencies, except as necessary to allow future contact
for research purposes or to merge data records in ways allowed by law andregulation. The information you provide and some personnel data obtained from
records will be combined with survey data from soldiers and spouses to prepare a
report.

Authority to conduct this research is contained in 10 United States Code
Sections 137 and 2358, which authorize retention of military personnel and
research to accomplish this objective.
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UNIT INFORMATION FORM

Part 1. UNIT STATUS SU*'ARY

UNIT: DATE:

Please refer to attached instructions to complete this form.

1. Average personnel available over the past 6 months:

01 Consistently far below required.

02 Occasionally far be'low required.

03 Consistently somewhat below required.

04 Occasionally somewhat below required, but usually at required level.

05 Consistently at required level.

2. Average personnel MOS-trained over the past 6 months:

01 Consistently far below required.

02 Occasionally far below required.

03 Consistently somewhat below required.

04 Occasionally somewhat below required, but usually at required level.

05 Consistently at required level.

3. Average personnel turnover over the past 3months:

01 Very high.

02 Fairly high.

03 Moderate.

04 Fairly low.

05 Very low.

4. Average equipment mission-capable over the past §months:

01 Consistently far below fully capable.

02 Occasionally far below fully capable.

03 Consistently somewhat below fully capable.

04 Occasionally somewhat below fully capable, but usually
fully mission-capable.

05 Consistently fully mission-capable
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5. Average METL proficiency over the past 6 months:

01 Consistently far below standard.

Q2 Occasionally far below standard.

03 Consistently somewhat below standard.

04 Occasionally somewhat below standard, but usually at
standard.

05 Consistently at or above standard.

6. Participation in FTX (12 months): Days

7. Participation in CPX (12 months): Days

8. External evaluations to ARTEP standard (12 months): Number

9. Last external evaluation to ARTEP standard: Month/Year

10. Results (for this unit) of last external evaluation to ARTEP standard:

01 All tasks performed poorly; all functional areas performed
poorly; unit performance far below standard.

02 Most tasks performed poorly; most functional areas
performe•d poore u,,lt performance below standard.

03 About half of the tasks performed well; about half of
the functional areas performed well; unit performance
somewhat below standard.

04 Most tasks performed well; most functional areas
performed well; unit performance nearly to standard.

05 All tasks performed well; all functional areas performed
well; unit performance at or above standard.

11. Deployment or readiness exercises (12 months): Number

12. Last deployment or readiness exercise: Month/Year

13. Results (for this unit) of last deployment exercise:

01 All areas unsatisfactory; unit far below standard.

02 Most areas unsatisfactory; unit below standard.

03 About half of the areas satisfactory; unit somewhat below
standard.

04 Most areas satisfactory; unit nearly to standard.

05 All areas satisfactory; unit at or above standard.
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14. External general inspections (12 months): Number

IS. Last external general inspection: Month/Year

16. Results (for this unit) of last external general inspection:

C1 All inspected areas found unsatisfactory; unit performance far below
standard.

02 Most inspected areas found unsatisfactory; unit performance below
standard.

03 About half of inspected areas found satisfactory; unit performance
somewhat below standard.

04 Most inspected areas found satisfactory; unit performance nearly to
standard.

05 All inspected areas found satisfactory; unit performance at or above
standard.

17. Coimments: (Reference item number. Continue on additional pages as
needed.)
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Part 2. UNIT ACTIVITIES AND PRACTICES

Units may use a variety of activities or practices to support soldiers and their
families. Using the list below, please indicate (1) which activities or practices
are used in your unit, and (2) their level of importance to soldiers in your unit.

(2) How Important is the Activity
(1) Does Your Unit.. or Practices to Soldiers

Not Somewthat Very
Activity/Practice Yes No Important Important Important

Have an active Sponsorship Program 01 02 01 02 03

Provide spouse/family orientation
to unit/installation 01 02 01 02 03
Publish family newsletter 01 02 01 02 03

Inform families about unit
activities and the significance
of the mission. 01 02 01 02 03

Introduce spouses to soldiers'
"world of work" (e.g., "Go to
work with your Army spouse day") 01 02 01 02 03

Have unit activities that involve
the whole family 01 02 01 02 03
Have social events for families 01 02 01 02 03

Reaulate work hours to minimize un-
necessary disruption to family time 01 02 01 02 03

Allow soldiers time off for urgent
family matters (e.g., medical care
for family members) 01 02 01 02 03

Allow soldiers time off for non-
urgent family matteri (e.g.,
family activities) 01 02 01 02 03

Encourage volunteer activities
by spouses 01 02 01 02 03
Provide pre-deployment programs
or counseling 01 02 01 02 03
Have a Family Support Group (FSG) 01 02 01 02 03

Encourage spouse support
networks during separations 01 02 01 02 03

If your unit has other activities or practices to support soldiers and their

families, please describe these:
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Part 3. OTHER UNIT INFORMATION

1. If this a COHORT (New Manning System) Unit?

01 Yes
02. N3

2. How many members are listed on the Manpower Document for this unit?

(number)

3. Of the members listed on the Manpower Document for this unit, how

many...

Work with the unit on a customary daily basis? (number)

Are permanently or semi-permanently
attached to other Work Centers? (number)

4. What percentage of the junior enlisted soldiers in this unit live in
the unit's barracks?

(percentage)

5. How adequate are the unit's work and training facilities?

01 Very Adequate
02 Adequate
03 Neither Adequate nor Inadequate
04 Inadequate
05 Very inadequate

6. If you have any additional notes or comments, please write them here:
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INSTRUCTIONS
Unit Status Summary

(THIS FORM IS TO BE COMPLETED BY THE UNIT COMMANDER.)

The following notes provide information on completing the form.

Item 1: Average personnel available rating

a. The available personnel rating is based on a comparison of available personnel
and required personnel, over the past six months.

b. Use your unit's MTOE/TDA to determine required strength (cadre column for cadre
units; TOE Type B column for Type B units; and MTOE/TDA required column for all
other units). For MTOE organizations, additions provided by augmentation TDA
for non-TOE missions are excluded from required strength computations.

C. Available personnel are those personnel assigned to the unit who are available
for deployment and/or employment. Personnel will be considered not available
for deployment or employment if they are in one of the categories below.
1. Legal processing precludes moving with or performing assigned duties in the

unit (arrest and confinement, pending military or civil court action, under
invo.stigation for subversion or disaffection, or under investigation by a
military or civil criminal investigating activity).

2. Absent without leave (AWOL).
3. Assign:O, but has not joined the reporting unit or has departed for their

next duty assignment.
4. Hospitalized, convalescent, requires emergency dental treatment, or

temporary profile that precludes satisfactory duty performance in thp unit
under wartime rnnditinno.

5. On temporary duty or leave and not able to return within the prescribed
response time for unit contingency missions. However, personnel on
temporary duty in their wartime area of responsibility will be considered
available.

6. Commander's restriction. For example, commander's determination of
nonavailability or unsuitability to perform unit duties (human reliability
program, pending separation or compassionate reassignment, etc.).

The remaining restrictions on availability apply to CONUS, Alaska, and Hawaii based
units only.

7. Has not completed a minimum of 12 weeks basic or advanced military training
or its equivalent (as prescribed by law).

8. Sole surviving family member, deferred from hostile fire zone, or
conscientious objector.

9. Soldiers with less than 7 days to expiration of term of service on the
actual or programmed deployment date and who has not requested extension of
reenlistment.

10. Pregnant soldiers.
11. Commander's restriuctiors. For example, soldiers with extreme family

problems which, in the opinion of the unit commander, are serious enough to
warrant deleting the individual from the deployment strength.

d. Rate the average available personnel strength, for the six months preceding the
date off this form. Indicate your rating using the descriptions in Item 1.
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Item 2: Average personnel MOS-trained rating

a. The available MOS-trained personnel rating is based on a comparison of available
MOS-trained personnel and required MOS-trained personnel, over the past six
months.

b. Determine the number of MTOE/TDA personnel spaces required by identity (officer,
warrant officer, and enlisted) and by military occupational speciality code
(MOSC).

c. Determine the number of personnel included in the available strength of the unit
by identity and MOSC. Match the trained available personnel against
requirements. Personnel are to be considered as MOS-trained as follows:
1. Match officers to officer spaces on a one-for-one basis. Officers may be

considered as MOS trained insofar 3s skill level is concerned when they
have completed an officer basic course and the commander feels that they
have the minimum skills needed to perform the wartime duties of their
assigned position. They must also hold a grade within one grade higher or
two grades lower than the required by MTOE/TDA.

2. Using only the first three characters of the MOSC, consider WO and enlisted
soldiers MOS-trained when they can be used in their primary MOSC (PMOSC),
secondary MOSC (SMOSC), or an MOSC that can be substituted for the above
(AR 611-201).

3. Personnel who have successfully completed an MOS awarding program (for
example, on-the-job training (OJT) or school), but have not been officially
awarded the MOS due to administrative delays, will be counted as MOS-
trained for these purposes.

4. Personnel who are overstrength in a specific skill will not be counted as
MOS-trained. Any personnel holding a PMOS that is surplus to reporting
unit requirements and who have been awarded an SMOSC, AMOSC, or a
substitute MOSC that matches a unit required vacancy will be counted
against that vacancy as MOS-trained. For example, if a unit requires four
cooks and has six MOS-trained cooks in its available strength, count only
four against the requirement for cooks. However, if any of the cooks have
an SMOSC or AMOSC of trL'ck driver, and if truck driver required vacancies
exist, then count the two remaining cooks as available MOS-trained drivers.

d. Rate the averace available MOS-trained personnel strength, for the six months
preceding the date of this form. Indicate your rating using the descriptions in
Item 2.

Item 3: Average personnel turnover rating

a. The rating of personnel turnover is an indicator of unit turmoil by comparing
the number of persomiel reassigned, discharged, or separated during the 3 months
preceding the date of this form to the date of this form.

b. Identify the number of personnel reassigned or discharged from the unit during
the preceding 3 months. Do not count transfers within the unit.

c. Rate the average personnel turnover, for the three months preceding the date of
this form. Indicate your rating using the descriptions in Item 3.

Item 4: Average equipment mission capable rating

a. The rating of average equipment mission capable is based on a comparison of the
combined effect of fill and maintenance shortfalls on the status of selected
equipment to wartime requirements, over the past six months.
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b. Determine reportable equipment and required quantities. Refer to your unit's
MTOE/TDA to determine reportable equipment and required quantities. Reportable
equipment is that equipment ihich:
1. For MTOE units, is designated on a unit's MTOE as equipment readiness code

"A" (ERC-A), primary weapons and equipment, that is also designated as
maintenance reportable.

2. For TDA units, is listed on a unit's TDA and is designated as DA Form 2406,
DA Form 3266-1, or DA Form 1352 reportable.

3. Has a requirement of 1 or greater shown in the MTOE/TDA.
4. Has not been designated as nonreportable/exempt from reporting.
5. Is not an aircraft assigned to a nonaviation unit (unless assigned aircraft

is designated as a pacing item).
C. Determine available days/hours.

1. Fully mission capable d3t,. from DA Form 2406, DA Form 3266-1, and/or DA
Form 1352 will be used to determine available days/hours.

2. During peacetime, equipment mission capable will be bvased on the fully
mission capable status of the unit's reportable equipment averaged over a
1-month period. Compute fully mission capable data beginning the 16th day
of the month and ending the 15th day of the next month.

3. Substitute and in-lieu-of equipment will be reported. If a substitute or
in-lieu-of item that is not Da Form 2406 reportable is being counted
against a required MTOE ERC-A or TDA LIN that is DA Form 2406 reportable,
take nonavailable days for this equipment from DD Form 314.

d. Determine possible days/hours, based on the on-hand quantity of MTOE/TDA
required equipment that is maintenance reportable, and the number of days/hours
that equipment was on-hand during the period.

e. Rate the average level of equipment mission capable, for the six months
preceding the date of this form. Indicate your rating using the descriptions in
Item 4.

Item 5: Average METL proficiency rating

a. The rating of average METL training proficiency is based on a comparison of the
number of METL tasks which the unit is able to perform in full, as well as th..se
tasks which the unit can perform in part, to the total number of METL tasks,
over the past six months.

b. In determining the number of METL tasks which the unit is able to perform in
full, as well as those tasks which the unit can perform in part, the following
factors should be considered:
1. Proficiency shown by the unit and organic subelements during recent

external evaluations and inspections and training events.
2. Personnel present for training.
3. Equipment present for training.
4. Availability of personnel to meet MOS and special skill requirements.
5. Leader qualifications.
6. Results of SQT, CTT, and APRT.
7. Individual and crew-served weapons proficiency as indicated by attainment

of weapons training standards.
8. The ability to operate in an NBC environment.
9. Availability of flying hours, training ammunition, simulation devices, and

fuel.
10. Time elapsed and turnover of key personnel since major training events

occurred.
11. Quality of training conducted, and the availability and quality of training

areas.
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c. Considering the factors in paragraph b, determine the METL tasks which the unit
is able to perform in full, as well as in part. Those METL tasks which the unit
can perform to standard without requiring additional training represent the
"unit's METL proficiency.

d. Rate the average METL proficiency, for the s-x months preceding the date of this
form. Indicate your rating using the descriptions in Item 5.

Item 6: Participation in FTX (12 months)

a. In Item 6, record the number of days that the unit has participated in FTXs
(duration greater than or equal to 72 hours) for the previous 12 months.

;tem 7: Participation in CPX (12 months)

a. In Item 7, record the number of days that the unit has participated in CPX
(duration greater thAn or equal to 24 hours) for the previous IZ months.

Item 8: External evaluations to ARTEP standard (12 months)

a. In Item 8, record the number of external evaluations to ARTEP standard in which
the unit participated during the previous 12 months. Units that do not have
published ARTEP standards should record "NA."

Item 9: Last external evaluation to ARTEP standard (MMYY)

8. In Item 9, record the date (month and year) of the most recent external
evalu.?tion to ARTEP standard in which the unit participated. Units that do nct
have published ARTEP standards should record "NA."

Item 10: Results (for this unit) of last external evaluation to ARTEP standard

a. Using the descriptions provided on the form, indicate the results of the last
external evaluation in which the unit participated, as they pertain to the unit.
Units that do not have published ARTEP standards should leave Item 10 blank.

item 11: Deployment of readiness exercises (12 months)

a. In Item 11, record the number of externally evaluated deployment or readiness
exercises (EDRES, Alerts, etc.) in which the unit participated during the
previous 12 months.

Item 12: Last deployment or readiness exercise (MMYY)

a. In Item 12, record the dace (month and year) of the most recent externally
evaluated deployment or readiness exercise in which the unit participated.
Units that have never participated in an externally eval,'ated deployment or
readiness exercise should record "NA."
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Item 13: Results (for this unit) of last deployment or readiness exercise

e. Using the descriptions provided on the form, indicate the results of the last
externally evaluated deployment or readiness exercise in which the unit
participated. Units that have never participated in an externally evaluated
deployment or readiness exercise should leave Item 13 blank.

Item 14: External general inspections (12 months)

a. In Item 14, record the number of externally conducted general inspections
(Annual General Inspection, Command Inspections, etc.) in which the unit
participated during the previous 12 months.

Item 15: Last general inspection (MMYY)

a. In Item 15, record the date (month and year) of the most recent externelly
conducted general inspection in which the unit participated. Units that have
never participated in an externally conducted general inspection should record
"&NA."

Item 16: Results (for this unit) of last general inspection

a. Using the descriptions provided on the form, indicate the results of the last
externally conducted general inspection in which the unit participated. Units
that have never participated in an externally evaluated conducted general

Item 17: Comments

a. In the space provided, provide explanatory comments regarding information
reported in Items 1 through 16. Comments should be referenced to specific item
numbers.

Prepared by: Signature:

Position: Telephone No. (Comm):
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